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ENGLISH CZ CESKA DEFINICE ENGLISH DEFINITION

Doprovodna opatieni podporuji

rozmanité aktivity, které, aCkoliv nejsou | Accompanying Measures support various activities
ACCOMPANYING DOPROVODNA kvalifikovany do hlavnich subprogramt, | which, though not eligible under the main sub-
MEASURES OPATRENI zfetelné pfispéji k dosazeni cild programmes, will clearly contribute to achieving the

Programu celozivotniho vzdélavani. Lifelong Learning Programme's objectives.

: El?bhggf s ;glzgimlftggg|2¢:g$ a Agreements with local economics subjects for the

ACCOMPANYING TO DOPLNEKK ro#esignZInich okruhdl. orientovanvch definition of training and Professional paths, oriented to
WORK ZAMESTNANI P ’ y specific target groups (woman, young people ...) with the

na specifické cilové skupiny (Zeny,mladé
lidi) s cilem jejich zaméstnavani.

aim of the employment.

Pocatecni faze zamyslela sjednotit
narodni a nadnarodni pracovni program
DPs. Tato faze bude ukon&ena

Starting phase intended to consolidate the national and
transnational work programme of the DPs. This phase
will be concluded by a Development Partnership

ACTION 1 AKCE 1 Partnerskou smlouvou o rozvoji (DPA) a - .
X . : Adgreement (DPA) and a Transnational Co-operation
Smlouvou o nadnarodni spolupraci . . " -
o . . .| Agreement (TCA) which will precede the confirmation of
(TCA), jez budou pfedchazet potvrzeni the selection for Action 2
selekce pro Akci 2. —
Faze trvajici 18 az 36 mésicu, béhem . . . L
ACTION 2 AKCE 2 kterych jsou uskutetnény aktivity a Phase lasting 18 to 36 months, in which t_he activities
g and the work programme of the DPs are implemented.
pracovni program DPs.
lﬁ&ﬁtlﬁl::rgggajg\r/agé’izsc';/eénr: anzaahrnuu Thematic networking, dissemination and mainstreaming
ACTION 3 AKCE 3 ’ J 9 y activities which are organised at national level and linked

narodni Urovni a spojeny s podobnymi
aktivitami na Evropské urovni.

to similar activities at European level.

ACTIVE EMPLOYMENT
POLICY

POLITIKA AKTIVNI
ZAMESTNANOSTI

Propagace plného, produktivniho a
svobodné zvoleného zaméstnani
vefejnymi Ufady pfes pozitivni opatfeni,
povazujic jej za prioritu v, a za nedilnou
soucast hospodarské a socialni politiky a
prostfedkl pro dosazeni uskuteénéni

The promotion of full, productive and freely chosen
employment by public authorities through positive
measures,

regarded as the priority in, and an integral part of,
economic and social policies and the means of achieving
in practice the realisation of the right to work.
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prava na praci v praxi.

ACTIVE LABOUR MARKET
POLICY

POLITIKA AKTIVNiHO
TRHU PRACE (ALMP)

Strategie a zasahovani orientované na
kvalifikaci a zvySovani zaméstnanosti, s
pozitivnim dopadem na pracovni

Strategies and interventions oriented towards
qualifications and increasing of employment, to have

(ALMP) dynamiku. a positive impact on work dynamics.
Iniciativy Lidskych zdroja, které
financovaly vice nez 10 000 projektd
mezi lety 1994 a 1999 a pfedchazely The ESF Human Resources Initiatives which funded
EQUAL. more than 10 000 projects between 1994 and 1999 and
Iniciativy Spolecenstvi ADAPT zamérené | preceded EQUAL.
na pfeménu zpusobu, jakym spolecnosti, | The ADAPT Community Initiative aimed to transform the
ADAPT AND ADAPT A organizqc_e, které_J:e podoruiji, a sa,mi way in which companies, the organisations which
EMPLOYMENT EMPLOYMENT pracovnici, reaguji na ekonomické a support fchem, and workersf themselves, respond to
(COMMUNITY (INICIATIVY tefshngloglcke zmeny. economical and technological 'chan'g'e..
INITIATIVES) SPOLECENSTVI) Iniciativy Spole€enstvi EMPLOYMENT | The EMPLOYMENT Community Initiative has targeted

se zaméfily na skupiny lidi, ktefi Celili
potizim zpfistupnéni pracovniho trhu.
Toto mélo ¢&tyfi prvky: NOW pro rovnost
prilezitosti mezi zenami a muzi;
HORIZON pro handicapované osoby;
INTEGRA pro spole€ensky vyfazené
osoby; YOUTHSTART pro mladé lidi.

groups of people who faced difficulties in accessing
labour market. It had four strands: NOW for equality of
opportunities between women and men; HORIZON for
people with disabilities; INTEGRA for socially excluded
people; YOUTHSTART for young people.

ADAPTATION TO THE
JOB POST

ADAPTACE NA
PRACOVNI MiSTO

Stupen pfizplisobeni se pracovnimu
mistu diky osobni nebo technické
podpofe zaméfené na rozvinuti bézné
pracovni aktivity.

The degree of adaptation to the work place thanks to
personal or technical supports aimed at developing
a normal working activity

ADULT EDUCATION

VZDELAVANI
DOSPELYCH

Oznacuje vSechny formy neodborného
vzdélavani dospélych, at formainiho,
neformalniho, anebo neoficialniho
charakteru.

This denotes all forms of non-vocational adult learning,
whether of a formal, non-formal or informal nature

APTITUDE

ZPUSOBILOST

Jedna se o specificky faktor pro
vykonani ukoll vysokou mirou efektivity,
definovany zalezitostmi, které se tykaji
jednotlivého profilu. Kromé toho se
mohou rozvinout pomoci zkusenosti,
zaleZi na schopnostech.

It is a specific factor to make tasks with high degree of
efficiency, defined by issues related to the individual
profile. Besides, they can develop through the
experience, turning on capability.
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ASSESSMENT

HODNOCENI

Ohodnocovani je hodnotici proces,
zameéfeny na “zvazeni osobni a profesni
situace” pomoci prizkumu individualnich
znalosti a kompetenci vztahujici se na
technické, zakladni a prisec¢né
(socialni, organizacni, atd.) dovednosti.
Mimo to se jedna o proces k zjisténi
predchazejicich vzdélavacich a
profesionalnich zkusenosti, zajm( a
budoucich pland. Posléze, lidé si budou
pomoci hodnoceni védomi své
zpUsobilosti, svych slabych a silnych
stranek, coz bude slouzit vymezeni jejich
budouciho planu.

Assessment is an evaluation process aimed to “take
stock of the personal and professional situation” through
a survey into individual knowledge and competencies
related to technical, basic and transversal (social,
organizational, etc.) skills. Besides, it is a process to
know past educational and professional experiences,
interests and future projects. Finally, through the
assessment, people will be aware of their capability, of
their weak and strong points for the definition of their
future project.

ASYLUM SEEKERS

ZADATELE O AZYL

TFi kategorie azylant( jsou uréeny v

EQUAL:

1. Osoby, jejichz zadost o azyl je
posuzovana €lenskym statem, jehoz
se to tyka;

2. Osoby, které byli pfijaty pod
humanitarnim obnovenim klidu,
nebo evakuaénim programem, nebo
ktefi ziskaji vyhody z doCasného
ochranného ujednani;

Three categories of asylum-seekers are identified in

EQUAL:

1. Those whose application for asylum is under
consideration by the Member State concerned,;

2. Those who have been admitted under a
humanitarian resettlement or evacuation programme
or who benefit from a temporary protection
arrangement;

Proces pro ur€eni jak, a zda, vycvikovy
projekt (ve smyslu vstupu, vystupu a
organizacnich procedur) vyhovuje

A process to determine how and whether the training
project (in terms of input, output and organisational

AUDIT AUDIT preduréenym, strukturalnim a procedures) fits predetermined, structural and
proceduralnim standarddm (napf. procedural standards (e.g. 1.S.0.).
1.S.0.).
Kritéria odménovani budou takova, aby
umoznila ohodnotit kvalitu navrhu The award criteria shall be such as to make it possible to
AWARD CRITERIA KRITERIA OCENENi pfedloZenych s ohledem na stanovené assess the quality of the proposals submitted in the light
cile a priority. Kritéria odménovani jsou | of the objectives and the priorities set. Award criteria are
pokazdé specifikovana v nélezitych each time specified within relevant Calls for Proposals
Vyzvach k pfedkladani navrhi.
ZVYSOVANI ZvySovani povédomi je uzivané v prvni Awargn_ess-raising is used primarily in the context (_)f
AWARENESS RAISING POVEDOMI fadé v kontextu propagovani existence | publicising the existence of programmes and initiatives,

programu a iniciativ, jejich sméfovani,

their aims, objectives and activities and the availability of




cild a aktivit a dostupnosti financovani
pro dané ucely. Tato definice vylu€uje
propagovani vysledkl. Jako takové,
propagace a zvysSovani uvédomeéni
nastava predevsim pfed a béhem
skute¢ného uvedeni program( nebo
iniciativ do praxe.

funding for given purposes. This definition excludes the
publicising of results. As such, promotion and raising
awareness occurs primarily before and during the actual
implementation of the programmes or initiatives.

Standardizovana metoda pro
shromazdovani a ohlaSovani kritickych
provoznich udaji zplsobem, ktery

A standardised method for collecting and reporting
critical operational data in a way that enables relevant

BENCHMARKING POROVNANI umoznuje nalezité srovnani vykonu comparison of the performances of different
VYKONNOSTI . o o o X .
prace rdznych organizaci nebo organisations or programmes, often with a view to
programu, ¢asto s cilem ustanoveni establishing good practice.
osvédcené metody.
BENEFICIARY BENEFICIENT Ti, ktefi tézi z vysledku projektu. Those who benefits from project results
BILATERAL OBOUSTRANNOST | 4@nmuti partnert ze dvou clenskych Involving partners from two Member States

stata.

BOLOGNA PROCESS

PROCES BOLOGNA

Bolorisky proces je mezivladni iniciativa,
ktera chce vytvorit do roku 2010
Evropskou oblast vy38iho vzdélavani
(EHEA) zalozenou na tfech cyklech:
Stupen/Bakalar- Magistr- Doktorat. Od
roku 2006 ma 45 signataiskych zemi.

The Bologna Process is an intergovernmental initiative
which aims to create by 2010 a European Higher
Education Area (EHEA) based on three cycles:
Degree/Bachelor — Master — Doctorate. As of 2006, it
has 45 signatory countries.

Zakonny text vzyvajici zajemce, aby
predlozili navrhy projektd. Tento text
definuje nezbytné specifikace k pfipravée

Legal text calling on interested parties to submit
proposals for projects. The text defines the necessary

CALL EOR VYZVY K a pfedlozeni navrhu, napf.tématické specific_atiops_tp prepare and submit a proposal, ie
PROPOSALS PREDKLADANI priority, pouZité prostfedky, adresy a thematic priorities, instruments used, address and other
NAVRHU dal8i technické prostfedky pro technical means for submission, deadlines etc.. Calls are
predloZeni, posledni terminy, atd.Zadosti | published in the Official Journal of the EU in all
jsou uvefejnény v Official Journal of the | Community languages.
EU ve v8ech jazycich Spolegenstvi.
Poradenstvi kariéry odkazuje na sluzby | Career guidance refers to services and activities
CAREER GUIDANCE PORADENSTVi a aktivity ur€ené k tomu, aby intended to assist individuals, of any age and at any
KARIERY napomahaly jednotlivedm, jakéhokoliv point throughout their lives, to make educational, training

véku a v jakémkoliv bodé jejich Zivota,

and occupational choices and to manage their careers.




zvolit si vzdélavani, Skoleni a
zameéstnani a zafidit si svou kariéru.
Takovéto sluzby mohou byti k dispozici
ve Skolach, univerzitach a akademiich,
ve vzdélavacich institucich, na vefejnych
pracovnich ufadech, na pracovisti, v
dobrovolném nebo vefejném sektoru a v
soukromém sektoru. Tyto aktivity se
mohou konat individualné, nebo mit
skupinovy zaklad, a mohou probihat
osobné, nebo na dalku ( v€etné linek
pomoci nebo internetovych sluzeb).

Such services may be found in schools, universities and
colleges, in training institutions, in public employment
services, in the workplace, in the voluntary or community
sector and in the private sector. The activities may take
place on an individual or group basis, and may be face-
to-face or at a distance (including help lines and web-
based services).

CEDEFOP

(EUROPEAN CENTRE (CI:E%%%:ESPKE Egﬂ%?acep?g: J.J:hzojgtenciuét s(t):c?r?r:?cké The purpose of the Centre_is to .proyi'de assistan(_:e to the
EE\F\/)ETLTDEPMENT OF CENTRUM PRO aktivity, pomoci prosazovat odborny a COT".”.“SS'O” and, through its SC'.em'f'C and tec'hm.cal
. P . . activities, to help promote vocational and continuing
VOCATIONAL ROZVOJ celozivotni vycvik na urovni training at Community level. The non-profit-making
ODBORNEHO Spolecenstvi. Neziskové Centrum sidli v . . Lo
TRAINING) VZDELAVANI) Soluni (Recko) Centre is based in Thessaloniki (Greece).
) grre::ér(rjloﬁg?r;;;g::]gg\cgzlgjslgggné An official document, issued by an awarding body, which
CERTIFICATE CERTIFIKAT Us%échyjednoxftlivce nasledujic records the achievements of an individual following a
standardni hodnotici proceduru. standard assessment procedure.
E;g(\;ve_shf:vrvmae;lnneebgoztvgzslgg’;;ozsrtlflz?sslt('éné The process of formally validating knowledge, know-how
‘adnotliveem Certifilface otvrzuie and/or competences acquired by an individual.
CERTIFICATION CERTIFIKACE J ; P ) Certification validates the outcome of either formal

vysledek bud formalniho vzdélavani (
vzdélavaci Cinnosti) ¢i neoficialniho/
neformalniho uceni.

learning (training actions) or informal/non formal
learning.




COMMUNITY
INITIATIVE
PROGRAMME (CIP)
EQUAL

INICIATIVNI
PROGRAM
SPOLECENSTVI (CIP)
EQUAL

Programovaci dokument, ktery popisuje
hlavni zavazky Clenského statu s
ohledem na Cl EQUAL, napf. strategii,
hlavni ¢innosti, opatfeni a financni plan.
Pfed schvalenim Komisi podstupuje
dokument vyjednavaci proces. V obdobi
2000-04 bylo 17 EQUAL CIPs, pokud
vezmeme v Uvahu, Ze Belgie a UK
predstavuiji kazdy 2 CIPs. Celkovy pocet
od druhého kola je 27, s pfipojenim 10ti
novych ¢lenskych stat.

Programming document which describes the principal
commitments of a Member State regarding the ClI
EQUAL, e.g. strategy, main actions, measures and
financial plan.

Before adoption by the Commission the document
undergoes a negotiation process. There were 17 EQUAL
CIPs for the period 2000-04, given that Belgium and the
UK present each 2 CIPs. The total number as from the
second round is 27 with the addition of the 10 new
Member States.

-rozsah, ve kterém je mozné ustanovit
rovnocennost mezi Urovni a obsahem

the extent to which is possible to establish equivalence

COMPARABILITY SROVNATELNOST formaini kvalifikace na sektoralnich, between the level and content of formal qualifications at
regionalnich, narodnich a mezinarodnich | sectoral, regional, national or international levels.
urovnich.

Schopnost pouzit znalosti, know- how a . i S

COMPETENCE KOMPETENCE dovednosti v navyklé a/nebo ménici se Ab|I!ty to apply knowle_dge, "”OVY hOYV and skills in an

A . habitual and/or changing work situation.
pracovni situaci.

CONSORTIUM SPOLECENSTVI Skupina partnerd Gcastnicich se A group of partners participating in a project.

(KONSORCIUM)

projektu.

CONTACT SEMINAR

KONTAKTNi SKOLENI

Kontaktni seminafe jsou organizované
narodnimi agenturami po cely rok. Tyto
seminafe spojuji zainteresované
instituce zemi u&astnicich se v LLP.
Pracovni seminare poskytu;ji
zu€astnénym moznost prodebatovat
vybrané téma, poznat kolegy z Evropy a
diskutovat o novém projektu spoluprace.
Narodni agentury jsou zastoupeny a
podavaiji informace a rady ohledné
formovani projektového navrhu. Efekt

Contact seminars are organised by national agencies
throughout the year. These seminars bring together
interested institutions from those countries participating
in LLP. Workshops give participants the opportunity to
discuss the chosen topic, to get to know colleagues in
Europe and brainstorm on a hew cooperation project.
The national agencies are represented and give
information and advice on shaping the project proposal.
The 'pressure cooker' effect of these seminars often
gives rise to any number of new projects and learning
partnerships.
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“tlakového hrnce* danych seminari
¢asto zvySuje pocty novych projektd a
poznavacich partnerstvi.

CONTENT AND

CLIL odkazuje na kterykoliv duainé

LANGUAGE INTEGRACE _zaméfeny edgkac":ni kontext, ve ktgrém CL!L refers to any dual-focuseq educational context in
INTEGRATED JAZYKOVEHO A je doplikovy ngyk, napf._obvykle jiny which an additional Iangu_age, i.e. qsually not the f|r§t
LEARNING OBSAHOVEHO nez matefskyjazyk zapojenych _ !anguage of_ the learners .|nvoIved, is used as a medium
(CLIL) VZDELAVANI (CLIL) studentd, uzivan jako vyukové médium |in the teaching and learning of non-language content.
pro u¢eni se nejazykovému obsahu.
Dalsi vzdélavani po pocateénim vzdélani
Qgr?\%;/esr:%pr?adoo?;zﬁq\égw(?tliz\/l\é?ﬁ’ b Training after initial education or entry into working life,
> ‘ °nap c Jedr UM, abY | aimed at helping individuals to improve or update their
CONTINUING CELOZIVOTNI zdokonalili &i obnovili své znalosti a/nebo knowledge and/or competences, to acquire new
TRAINING VZDELAVANI zpusobilosti, aby si osvojili novou competences for a career move ,or retraining, to continue
kvalifikaci za u€elem kariérniho postupu . . '
- S X their personal or professional development.
nebo rekvalifikace, a aby pokracovali ve
svém osobnim nebo profesnim rozvoiji.
Bruges-Copenhagen proces usiluje o The Bruges-Copenhagen Process aims to enhance
ZlepsSeni spoluprace v odborném cooperation in vocational education and training (VET) in
vzdeélavani a vycviku (VET) v Evropé. Europe. Education Ministers from 31 European countries
Ministfi vzdélavani ze 31 evropskych and the European Commission signed a declaration in
zemi a Evropska komise podepsali v Copenhagen in 2002 which will work towards creating a
Kodani v roce 2002 prohlaseni, které | knowledge-based Europe and ensuring that the
bude smerovat Usili k vytvoreni evropske | Eyropean labour market is open to everyone. This was
baze znalosti a k ujisténi se, ze evropsky | preceded in 2001 by the Bruges meeting of Directors
pracovni trh je otevien kazdéemu. General for Education which laid the political foundations
. Tomuto predchazelo brugske setkani for transparency and cooperation in VET.
COPENHAGENSKY generalnich feditelt pro vzdélani v roce
COPENHAGEN PROCES 2001, které polozilo politické zaklady pro
PROCESS ’ The Process seeks to help European citizens meet the

prihlednost a spolupraci ve VET.
Proces usiluje pomoci evropskym
ob&anum splnit poZzadavky evropského
trhu pracovnich sil tim, Ze jim umozriuje
vénovat se jejich potfebam dal3iho
vzdélavani, mezi riznymi Grovnémi
vzdélani a riznymi profesemi, sektory a
zemeémi. Sehraje také klicovou roli v
dosazeni cile Lisabonskeé strategie
u€inénim ekonomiky EU zalozené na

demands of the European labour market by allowing
them to pursue their training needs between different
levels of education, and different occupations, sectors
and countries. It will also play a key role in achieving the
Lisbon Strategy goal of making the EU the world’s most
dynamic, knowledge-based economy by 2010.

The work of the Bruges-Copenhagen Process is
currently focusing on areas relating to quality assurance




a to do roku 2010. Cinnost Bruges-
Copenhagen procesu se aktualné
soustfedi na oblasti vztahujici se k
zajisténi jakosti a k transparenci a
uznavani kvalifikace. Zapocala se
spoluprace na fadé praktickych projektd:
Vyvoj jednotného ramce pro
zprihlednéni odborné zplsobilosti a
kvalifikace -Europass.
Systém kreditniho pfevodu pro
odborné vzdélani a vycvik, podobny
Evropskému systému kreditniho
prevodu (ECTS) ve vySSim
vzdélavani.
Bézna kritéria a principy pro kvalitu
ve VET slouzici jako zaklad pro
iniciativy na evropské urovni v
zajistovani jakosti.
Bézné principy pro ovéreni platnosti
neformalniho a neoficialniho uéeni
za ucelem zajisténi vétsi
kompatibility mezi pFistupy v
jednotlivych zemich.
Poskytovani celozivotniho
poradenstvi evropského rozméru.

and the transparency and recognition of qualifications.
Cooperation has begun on a number of practical
projects:

1 The development of a single framework for
transparency of competences and qualifications
- Europass

1 A system of credit transfer for vocational
education and training, similar to the European
Credit Transfer System (ECTS) in higher
education.

1 Common criteria and principles for quality in
VET to serve as a basis for European-level
initiatives in quality assurance.

T Common principles for the validation of non-
formal and informal learning to ensure greater
compatibility between approaches in different
countries.

1 Providing lifelong guidance with a European
dimension.

COUNSELLING

PORADENSKA
SLUZBA

Interaktivni proces, ktery se snazi
pomoci pfi rozhodovani, s ohledem na
vlastni osobni situaci/ elaboraci
osobnich a profesnich zkusenosti,
obvykle béhem krirické faze.

interactive process that aims to help in taking decisions
with regard to the own personal situation/ elaboration of
the personal and professional experiences usually
during a critical phase

Rozsah predmétu, které byly oficialné

CURRICULUM SKOLNi OSNOVY zvoleny pro vyuku ve Skole nebo ve the range of subjects that has been off|C|aIIy chosen to
“ Lo . . . be taught at a school or at all schools in a country
vSech 8kolach v jedné zemi.
CURRICULUM ROZVOJ OSNOV Ugelem CD (-RO) &innosti je posilit The purpose of CD activity is to reinforce the quality and
DEVELOPMENT kvalitu a evropsky rozmeér. the European dimension.




DEVELOPMENT OF

VYVOJ INOVACE

Vyvoj inovace sméfuje k produkovani
inovativnich vysledkud. Takové vysledky
jsou ty, které predstavuji néjaké nové a
zvlastni aspekty, které se odliSuji od téch
jiz existujicich s podobnou
charakteristikou, a které zvySuji hodnotu

Development of Innovation aims at producing innovative
results. These results are those which represent some
new and distinctive features, distinguishing them from
others existing ones with similar characteristic, and

INNOVATION . PSR adding value in comparison to conventional solutions. In
ve srovnani s konvenénimi feSenimi. ) ) .
o o e other words developing a new solution to cope with a
Jinymi slovy, vyvijeni nového feSeni, za L
s i . common challenge of several countries in the
ucelem vyporadani se se spole¢nou .
. XU . ; educational area.
vyzvou nékolika zemi v oblasti
vzdélavani.
Operacni entita iniciativy EQUAL. DP
(geograficka nebo sektoralni)
shromazduje vice vefejnych, Operational entity of the EQUAL initiative. The DP
polovefejnych nebo soukromych (geographical or sectoral) gathers several public, semi-
organizaci, nazyvanych narodnimi public or private organisations, called national partners,
DEVELOPMENT ROzZVOJ partnery, se zaméfrenim realizovat with a view to implement experimental activities on the

PARTNERSHIP (DP)

PARTNERSTVI (DP)

experimentalni aktivity na zakladé
spole€ného projektu spojeného s
tématickou oblasti EQUAL. Tito partnefi
se u€astni procesu rozhodovani na
stejné Urovni. Jeden z partnerl zajistuje
administrativni a finan¢ni uspofadani.

basis of a common project linked to a thematic field of
EQUAL. The partners participate at the decision making
process on an equal footing. One of the partners
ensures the administrative and financial co-ordination.

Formovani spolecné strategie (kontextu,

DEVELOPMENT cilt, pracovniho programu, atd.), které je | Formalisation of the common strategy (context,
PARTNERSHIP SMLOUVA O ROZVOQJI | pfijato vSemi narodnimi partnery v DP. objectives, work programme, etc.) which is adopted by
AGREEMENT PARTNERSTVI (DPA) | Tato smlouva je ustanovena na konci all national partners within a DP. The agreement is
(DPA) Akce 1. established at the end of Action 1.
Dodatek diplomu (DS) je dokument The Diploma Supplement (DS) is a document attached
pfipojeny k diplomu vy38iho vzdélani, to a higher education diploma aimed at improving
zaméfeny na zdokonaleni mezindrodni | international 'transparency' and at facilitating the
'prahlednosti' a na usnadnéni academic and professional recognition of qualifications
akademického a profesionalniho (diplomas, degrees, certificates etc.). It is designed to
DIPLOMA E)DOS,)ATEK DIPLOMU uznavani kvalifikace (diplom, tituld, provide a description of the nature, level, context,
SUPPLEMENT " certifikatd, atd.). Je navrzen k tomu, aby | content and status of the studies that have been
(D.S) poskytl popis povahy, urovng, kontextu, |successfully completed by the individual named on the

obsahu a statutu studii, ktera byla

uspésné dokonc¢ena jednotlivcem

original qualification to which this supplement is
appended. It should be free from any value-judgements,
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jmenovité uvedenym na originalni
kvalifikaci, ke které je tento dodatek
pfipojen. Mél by byt bez jakychkoliv
hodnoticich posudki, srovnavacich
vyrokd, nebo navrhd na uznani. Je
flexibilnim, nepfedepisujicim nastrojem,
ktery je konstruovan proto, aby uSetfil
Cas, penize a pracovni zatizeni. Je
schopny se pfizplUsobit mistnim
potfebam. DS je vytvafeny narodnimi
institucemi dle Sablony, ktera byla
vyvinuta Spojenou evropskou komisi-
Evropskou radou- UNESCO pracovni
skupinou, ktera jej testovala a
zdokonalila.

DS se sklada z 8 sekci (informace
identifikujici drzitele kvalifikace,
informace identifikujici kvalifikaci,
informace o Urovni kvalifikace, informace
0 obsahu a obdrzenych vysledcich,
informace o fungovani kvalifikace,
doplrikové informace, osvédc¢eni o
Dodatku, informace o narodnim systému
vysSiho vzdélavani).Meély by byt k
dipozici informace o vSech osmi sekcich.
Kde neni k dispozici dana informace,
mél by byt vysvétlenim podan davod.
Popis narodniho systému vy3Siho
vzdélavani, ve kterém promoval
jednotlivec uvedeny na puvodni
kvalifikaci, musi byt pfipojen k DS. Popis
je poskytovan narodnimi akademickymi
informacnimi centry pro nostrifikaci a je k
dispozici na www.enic-naric.net .

equivalence statements or suggestions about
recognition. It is a flexible non-prescriptive tool which is
designed to save time, money and workload. It is
capable of adaptation to local needs.

The DS is produced by national institutions according to
a template that has been developed by a Joint European
Commission - Council of Europe - UNESCO working
party that tested and refined it.

The DS is composed of eight sections (information
identifying the holder of the qualification, information
identifying the qualification, information on the level of
the qualification, information on the contents and results
gained, information on the function of the qualification,
additional information, certification of the Supplement,
information on the national higher education system).
Information in all eight sections should be provided.
Where information is not provided, an explanation
should give the reason why.

A description of the national higher education system
within which the individual named on the original
qualification graduated has to be attached to the DS.
This description is provided by the National Academic
Recognition Information Centres (NARICs) and is
available on the website: www.enic-naric.net.

DISABLED WORKER

TELESNE POSTIZENY
PRACOVNIK

-predstavuje jakoukoliv osobu bud:
uznanou za télesné postizenou
vhitrostatnimi zakony; nebo

2. majici uznané, vazné, fyzické,
dudevni nebo psychické poSkozeni

means any person either:
1. recognised as disabled under national law; or
2. having a recognised, serious, physical, mental or
psychological impairment
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Skupina osob, definovana spoleénym
rysem jako je rasa, pohlavi, vék, atd.,

A group of people, defined through a common feature

DISADVANTAGED ZNEVYHODNENA které je odepreno plné podileni se na such as race, sex, age, etc., who are denied full
GROUP SKUPINA hospodarském a spolecenském zivoté participation into economic and social life and/or access
a/nebo pfistup ke kliCovym zdrojum a to key resources and services.
sluzbam.
Predstavuje jakoukoliv osobu, ktera means any person who belongs to a category which
spada do kategorie osob majicich potize | has difficulty entering the labour market without
pfi vstupovani na trh pracovnich sil bez assistance, namely a person meeting at least one of
pomoci, tj. osoba splfiujici nejméné the following criteria:
jedno z nasledujicich kritérii: o any person who is under 25 or is within
1 jakakoliv osoba pod 25 let véku two years after completing full-time
¢i ktera v prabéhu dvou let od education and who has not previously
dokongeni skolniho vzdélani obtained his or her first regular paid
doposud neziskala své prvni employment;
pravidelné placené zaméstnani; 0 any migrant worker who moves or has
91 jakykoliv migrujici pracovnik, moved within the Community or
ktery se pohybuje nebo se becomes resident in the Community to
presunul uvnitf Spolecenstvi take upwork;
nebo se stal residentem ve 0 any person who is a member of an
Spolecenstvi, kde nastoupi do ethnic minority within a Member State
0 . zaméstnani and who requires development of his or
DISADVANTAGED f,:i‘égﬁ,%?gENY 1 jakakoliv osoba, ktera je ¢lenem her linguistic, vocational training or work
WORKER etnické mensiny v ¢lenském experience profile to enhance prospects
staté a u které je Zadouci of gaining access to stable employment;
rozvinout jeji lingvisticky, 0 any person who wishes to enter or to re-
odborny nebo pracovni profil, enter working life and who has been
aby se zlepsily vyhlidky na absent both from work and from
ziskani pfistupu ke stabilnimu education for at least two years, and
zameéstnani; particularly any person who gave up
 jakakoliv osoba, ktera si preje work on account of the difficulty of
zahdjit ¢i op&tovné vstoupit do reconciling his or her working life and
pracovniho Zivota a ktera se family life;
neucastnila ani zaméstnani, ani 0 any person living as a single adult
vzdélavani nejméné dva roky, a looking after a child or children;
zejména jakéakoliv osoba, ktera 0 any person who has not attained an

se vzdala zaméstnani kvdli
potizim se slouenim svého
pracovniho a rodinného Zivota;

upper secondary educational
gualification or its equivalent, who does
not have a job or who is losing his or her




1 jakakoliv osoba Zijici jako
svobodny rodi¢ pecujici o dité i
déti;

9 jakakoliv osoba, ktera nedosahla
stfedoskolského vzdélani nebo
jeho ekvivalentu, ktera je bez
zaméstnani, nebo svou praci
ztraci;

91 jakakoliv osoba nad 50 let véku,
ktera je bez zaméstnani, nebo
SVou praci ztraci;

1 jakakoliv dlouhodobé
nezaméstnana osoba, tj.ktera je
nezaméstnana po 12 z
uplynulych 16 mésictl, nebo 6 z
predchozich 8 mésicl v pfipadé
osoby pod 25 let véku;

9 jakakoliv osoba, ktera je nebo
byla uznana za narkomana v
souladu s vnitrostatnimi zakony;

1 jakakoliv osoba, ktera neziskala
své prvni pravidelné placené
zaméstnani od doby zahajeni
trestu odnéti svobody nebo
jiného trestniho opatfent;

1 jakakoliv Zena v geografické
oblasti NUTS I, kde prmérna
nezameéstnanost pfekonava
100% praméru Spolecenstvi po
nejméné dva kalendarni roky a
kde nezaméstnanost zen
pfekrocila 150% miry
nezaméstnanosti muzl v této
oblasti béhem nejméné dvou let
v minulych tfech kalendarnich
letech.

job;

o any person older than 50, who does not
have a job or who is losing his or her
job;

o any long-term unemployed person, i.e.
any person who has been unemployed
for 12 of the previous 16 months, or six
of the previous eight months in the case
of persons under 25;

0 any person recognised to be or to have
been an addict in accordance with
national law;

0 any person who has not obtained his or
her first regular paid employment since
beginning a period of imprisonment or
other penal measure;

1 (xi) any woman in a NUTS Il geographical area
where average unemployment has exceeded
100 % of the Community average for at least
two calendar years and where female
unemployment has exceeded 150 % of the male
unemployment rate in the area concerned for at
least two of the past three calendar years;

DISSEMINATION

DISEMINACE

Strukturované zpUsoby, jak pozvednout
uvédoméni dalSich hracd, ve vysledcich

Structured ways to raise awareness of other players, in
the outcomes and lessons learnt.




a naucenych lekcich.

DISSEMINATION AND
EXPLOITATION OF
RESULTS

DISEMINACE A
VYUZIVANI
VYSLEDKU

Cinnosti navrzené k tomu, aby zajistily,
Ze vysledky LLP a jeho pfedchudct jsou
pfiméfené uznany, demonstrovany a
realizovany v Sirokém rozsahu. V
souvislosti s LLP, by mély byt sledovany
nasledujici rozdily:

1

Propagace a zvySovani povédomi je
uzivané v prvni fadé v kontextu
propagovani existence programu a
iniciativ, jejich sméfovani, cili a
aktivit a dostupnosti financovani pro
dané ucely. Tato definice vylu€uje
propagovani vysledkl. Jako takové,
propagace a zvysovani uvédomeéni
nastava predevsim pfed a béhem
skute¢ného uvedeni program( nebo
iniciativ do praxe.

Diseminace je definovana jako
planovany proces poskytovani
informaci o kvalité, vyznamnosti a
efektivité vysledkd programi a
iniciativ kliCovym aktérdm. Coz
nastava, kdyz jsou k dispozici
vysledky programu a iniciativ.
Vyuziti se sklada z 'Mainstreaming' a
z 'ndsobeni'. Mainstreaming je
planovany proces pirevedeni
uspésnych vysledk programt a
iniciativ k pfislusnym subjektiim
fizeni v regulovanych mistnich,
regionalnich, narodnich a
evropskych systémech. Znasobeni
je planovany proces pfesvédZovani
individualnich kone€nych uzivateld,
aby si osvojili a/nebo vyuzZivali
vysledky programi a iniciativ.

Activities designed to ensure that the results of the LLP
and its predecessors are appropriately recognised,
demonstrated and implemented on a wide scale. Within
the context of the LLP, the following distinctions should
be observed:

1

Promotion and awareness-raising is used
primarily in the context of publicising the
existence of programmes and initiatives, their
aims, objectives and activities and the
availability of funding for given purposes. This
definition excludes the publicising of results. As
such, promotion and raising awareness occurs
primarily before and during the actual
implementation of the programmes or initiatives
Dissemination is defined as a planned process
of providing information on the quality, relevance
and effectiveness of the results of programmes
and initiatives to key actors. It occurs as and
when the results of programmes and initiatives
become available

Exploitation consists of ‘mainstreaming’ and
‘multiplication’. Mainstreaming is the planned
process of transferring the successful results of
programmes and initiatives to appropriate
decision-makers in regulated local, regional,
national and European systems. Multiplication is
the planned process of convincing individual
end-users to adopt and/or apply the results of
programmes and initiatives.

Dissemination and exploitation are therefore distinct but
closely related to one another. The keys to a successful
exploitation of results are:

1

producing relevant results from projects and




Diseminace a vyuzivani jsou tedy

rozdilné, ale uzce navzajem souvisejici.

Klicem k uspésSnému vyuziti vysledkd je:

1 vytvareni nalezitych vysledkl v
projektech a programech/iniciativach
k uspokojeni pozadavki
poskytovateld, tvlrcua politiky, a
hlavné obecnéjsi spole¢nosti, a

1 zajisténi, pomoci efektivni
diseminace a vyuZivani, ze takové
vysledky dosahnou tu pravou cilovou
verejnost, ve formatu a Case, které
jim umozni z nich tézit.

programmesl/initiatives to satisfy the demands of
providers, policy-makers and ultimately society
more generally, and

1 ensuring, through the use of effective
dissemination and exploitation, that such results
reach the right target audiences in a format and
at a time which enables them to benefit from
them

DISSEMINATION AND
EXPLOITATION PLAN

PLAN DISEMINACE A
VYUZiVANI

Plan pro diseminaci a vyuzivani
oznacuje ty aktivity, které budou
vykonany béhem existence projektu.
Tento plan musi byt koncipovan na
samém pocatku projektu (Casto jiz ve
stadiu navrhu) a musi obsahovat
aktivity, které se vykonaji
nepreruSované, az do doby ukon&eni
projektu (a pokud mozno i poté).

A plan for dissemination and exploitation indicates those
activities that are going to be carried out during a
project’s lifetime. The plan has to be drafted at the very
beginning of a project (often at proposal stage) and must
contain activities to be carried out continuously until the
project’s end (and possibly afterwards).

DISTANCE
LEARNING

DALKOVE STUDIUM
(DS)

- systém uceni, ktery umozriuje
studentim ucit se bez ohledu na
geograficky region jejich bydlisté&. Mohou
napfr.zit daleko od vzdélavaciho centra ¢i
od dalSich studentd. Dusledkem ¢ehoz
muze nastat konfrontace mezi lidmi
odliSnych kultur a narodnosti. DS je
zalozené na modernich technologiich
(Internet, pocitace, CD-ROMy). Materialy
mohou byt distribuovany napf. v
elektronické podobé a mohou byt
kopirovany a zpfistupnény za nizkou
cenu. Stejné jako u zdrojové zalozeného
uceni, maze byt role ucitele omezena
vzhledem k nedostatku pfimého
kontaktu mezi ugitelem a studentem a
také vzhledem k formé distribuovanych

a system of learning which allows the students to learn
regardless of geographical region of their residence.
They can, e.qg., live far from the education centre or from
other students. As a result, a confrontation among
people of various cultures and nationalities may occur.
DL is based on modern technologies (Internet,
computers, CD-ROMSs). The materials may e.g. be
distributed in electronic form and they can be copied and
made available at a low cost. Like in the resource-based
learning, the role of the teacher may be restricted due to
lack of direct contact between the teacher and a student
and due to the form of the materials distributed. The
materials are designed for independent work of the
students.




materiald. Tyto materialy jsou uréeny pro
samostatnou praci studenta.

DISTANCE WORK
(TELEWORKING)

PRACE NA DALKU

Prace vyuzivajici telematiku,
vykonavana doma ¢&i mimo hlavni
podnik.

Work using telematics carried out at home or away from
the main undertaking

ECDB (EQUAL COMMON
DATABASE)

ECDB (SPOLECNA
EVROPSKA
DATABAZE)

Evropska databaze obsahujici informace
o vSech EQUAL DPs (princip, cile,
¢innosti, atd.), jejich narodnich a
nadnarodnich partner(l (kontaktni
adresy, atd.), které mohou byt
konzultovany pres Web. ECDB data jsou
obstaravana jak narodnimi databazemi,
tak jinym ETCIM modulem.

European database containing information on all EQUAL
DPs (rationale, objectives, activities etc.), their national
and transnational partners (contact addresses etc.)
which can be consulted via the Web. The ECDB data is
supplied both by the national databases and the other
ETCIM module.

EDUCATION &
TRAINING 2010

VZDELAVANI &
VYCVIK 2010

V poslednich péti letech byl Vzdélavaci a
vycvikovy pracovni program 2010
vybudovan jako zasadni pfispéni k
dosazeni Lisabonského cile pro
vytvofeni evropské ekonomiky, zalozené
na znalostech, jez se stane tou
nejkonkurenceschopné;jsi na svété.
Rada pro vzdélani se dohodla poprvé v
roce 2001 na konkrétnich spole¢nych
budoucich cilech, které maji byt splnény
v roce 2010, tykajici se zpfistupnéni a
otevfeni vzdélavacich a vycvikovych
systém(. V ¢ervnu 2002 také schvalila
rezoluci zavazuijici ¢lenské staty a
Spole€enstvi k rozvoji narodnich
strategii pro celozivotni vzdélavani.
Kodarnisky proces byl spustén v listopadu
2002 ministry zodpovédnymi za odborné
vzdélavani a vycvik ve spolupraci se
socialnimi partnery a Komisi za ucelem
posileni evropské spoluprace v
odborném vzdélavani a vycviku.
Vzdélavaci a vycvikovy pracovni
program 2010 sjednocuje tyto odlisné
politické vétve, zakladajic spolupraci

Over the last five years the Education and Training 2010
work programme has been established as a crucial
contribution towards achieving the Lisbon goal to make
Europe the most competitive and "knowledge-based"
economy in the world.

The Education Council agreed for the first time in 2001
on common concrete future objectives to be achieved by
2010 for quality, access and opening up of the education
and training systems. In June 2002 it also passed a
resolution committing Member States and the
Community to developing national strategies for lifelong
learning.

The Copenhagen process was launched in November
2002 by the Ministers responsible for vocational
education and training in cooperation with the social
partners and the Commission in order to enhance
European cooperation in vocational education and
training.

The Education and Training 2010 work programme
integrates these different policy strands, setting up
cooperation between 32 countries and involving different
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mezi 32 zemémi a zahrnujic rozdilné
investory, v€etné civilni spolecnosti,
socialnich partnerti a mezinarodnich
organizaci. Pokryva v8echny systémy
(formalini i neformalni) a urovné vzdélani
(pfedskolniho, zakladniho,
stfedoskolského, tercialniho, vzdélavani
dospélych a celozivotniho) a odborného
vycviku v kontextu celozivotniho
vzdélavani.

stakeholders including civil society, social partners and
international organisations. It covers all systems (formal,
non-formal) and levels of education (pre-school, primary,
secondary, tertiary, adult, continuing) and training in the
context of lifelong learning.

ELIGIBILITY CRITERIA

KRITERIA PRO VYBER

Kritéria pro vybér jsou formalni
podminky, které musi navrh respektovat.
Pouze navrhy, které splfiuji vSechna
formalni kritéria pro vybér, pokracuji dale
pro ohodnoceni. Kritéria pro vybér jsou
vzdy specifikovana v nalezitych Vyzvach
k pfedkladani navrhi.

Eligibility criteria are formal conditions a proposal must
respect. Only proposals which meet all the formal
eligibility criteria go forward for evaluation. Eligibility
criteria are each time specified within relevant Calls for
Proposals.

Stupen pfizplUsobeni, jez vykaze
jednotlivec pfi hledani a udrzeni si

The degree of adaptability an individual demonstrates in

EMPLOYABILITY ZAMESTNATELNOST | zaméstnani, a pfi aktualizovani finding and keeping a job, and updating occupational

odbornych zpUsobilosti tykajicich se competences.

zaméstnani.

System zgmgstngvam se sukladg ze The employment system consists of the set of

soustavy instituci a postupt ovliviujicich |. =~ . lici frecting instituti hich

] instituce, které spole&n& moderuji institutions, and policies affecting institutions, whic

EMPLOYMENT SYSTEM Grover 7rodukce zaméstnanosti a together moderate the level of production, employment
SYSTEM ZAMESTNAVANI nezamépstnanosti’ Tvto instituce zahrmuii and unemployment. These institutions include

legislativu zamés.tnéyni dafiovou O|itiliJ employment legislation, taxation policy and the

gisiativu zamesinani, d P education and training systems.

a vzdélavaci a vycvikové programy.

ZvySovani politické, socialni nebo . ina th litical ial . h of

ekonomické sily jednotlived. Casto increasing the political, social or economic strength o

sahrmuie posilenou I’OZVI"e'I"CI' se daveru individuals. It often involves the empowered developing

v 'e'icthlgstni scho nos:i JS olecné confidence in their own capacities. Empowerment often

SPOLECNE rojzrlmdovém' asto opslovuje (gleny skupin addresses members of groups that social discrimination

EMPOWERMENT ROZHODOVANI které socialni diskrimina€ni procesy processes have excluded from decision-making

vylougily z rozhodovani kvdli- napf.-
rasove, etnické, nabozenske
diskriminaci, nebo diskriminaci podle
pohlavi. Zaznamenejte prfedevsim

processes through - for example - discrimination based
on race, ethnicity, religion, gender. Note in particular the
empowerment-technique often associated with
feminism.




techniku nabyvani svépravnosti ¢asto
spojovanou s feminismem.

V oblasti socialniho zafazeni: proces
mobilizace zdroju a rozvoje dovednosti
se zaméfenim Ucastnit se aktivné na
vlastni budoucnosti. V EQUAL se tento

In the field of social inclusion : process of mobilising
resources and developing skills with a view to partake

SPOLECNE ; . . Ry actively in one's own future. In EQUAL this notion
EMPOWERMENT ROZHODOVANI pojem vztahuje na vsechny ucastniky applies to all actors of the DP by encouraging a
DP podporovanim vyvazeného podilu S
, o L Lo .. | balanced share of the power and participation between
sily a u€astnictvi mezi vSemi. Spole¢né . e
TS e, all. Empowerment is one of the key principles of EQUAL.
rozhodovani je jednim z kliCovych
principd EQUAL.
Veskeré podniky zabyvajici se
ekonomickou ¢innosti ve vefejném nebo | All undertakings engaged in economic activity in the
ENTERPRISE PODNIK soukromém sektoru, nehledé na jejich public or private sector whatever their size, legal status
velikost, pravni postaveni nebo or the economic sector in which they operate, including
hospodarsky sektor, ve kterém pusobi, |the social economy.
véetné socialni ekonomiky.
V8eobecny princip rovnych pfilezitosti se
sklada ze dvou kli¢ovych prvk(: jednim | The general principle of equal opportunities contains two
EQUAL je zakaz diskriminace z duvodu key elements: one is the ban on discrimination on

OPPORTUNITIES

ROVNE PRILEZITOSTI

narodnosti, a dalS§im je rovnost pro muze
a zeny. Je urcen pro aplikaci ve vSech
oblastech, zvlasté ekonomickém,
socialnim, kulturnim a rodinném Zivoté.

grounds of nationality, and the other is equality for men
and women. It is intended to apply to all fields,
particularly economic, social, cultural and family life.

ESF

ESF (EVROPSKY
SOCIALNIi FOND)

Evropsky socialni fond (ESF) je jednim
ze Ctyr strukturalnich fondu. Je
finanénim nastrojem Evropské Unie pro
investovani do lidskych zdroju. Prevadi
pres rozlicné programy podstatné ¢astky
Clenskym statum, aby podpofil vytvoreni
vét§iho poctu lepSich pracovnich mist.

The European Social Fund (ESF) is one of the four
structural Funds. It is the financial instrument of the
European Union to invest in human resources. It
transfers substantial sums to the Member States through
several programmes to support the creation of more and
better jobs.

ETCIM (EQUAL
TRANSNATIONAL CO-
OPERATION INTERNET
MODULE)

ETCIM (INTERNETOVY
MODUL MEZINARODN
SPOLUPRACE)

Webové informace vztahujici se k
partnerstvim mezinarodni spoluprace
(TCP) a smlouvam o mezinarodni
spolupraci (TCA). Pristup je omezen na
zucastnéné DPs a Fidici organy.

Web based information regarding the transnational co-
operation partnerships (TCP) and the transnational
cooperation agreements (TCA). The access is restricted
to the DPs concerned and the managing authorities.
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http://europa.eu.int/comm/employment_social/equal/about/glossary-en_en.cfm#term8%23term8
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Europoradenstvi je pracovni nazev pro
Sit LEONARDO Narodnich stfedisek
informacnich zdroja pro poradenstvi pro
volbu povolani (NRCVG). Zalozena
Evropskou komisi, NRCVG jsou siti
stfedisek informacnich zdroju,
propaguijicich volny pohyb v Evropé.
NRCVG, ktera existuji ve vSech

Euroguidance is the working title for the Network of
LEONARDO National Resource Centres for Vocational
Guidance (NRCVG). Established by the European
Commission, the NRCVG are a network of resource and
information centres, promoting mobility throughout
Europe.

The NRCVG, which exist in all EU and EEA Member

EUROGUIDANCE EUROPORADENSTVI |¢lenskych statech EU a EEA a v mnoha States and many Central and Eastern European
iepglsc;?eztlgegl/: I,V;/Cgpednrljlnlfgg?py, Countries, act as a link between the guidance services
gradensk’mi stJFedFi)sli iednotlivvch of each country, exchanging information about work,
poradensxy. . YIS VY .| study and training opportunities throughout Europe.
zemi, vyménou informaci o praci, studiu
a prilezitostech dalSiho vzdélavani v celé
E\E)ropé. Jednotliva NRCVG reprezentuiji Individual NRCVG represent the various Ministries of
rlizna ministerstva $kolstvi, vychovy, Educatipn, Training, Labour and Youth across their
prace a mladeZe v pfisludnych zemich. | 'eSPective countries
Europass je portfolio jedné osoby
g?ﬁﬂuﬂﬂmﬂ;rgg\fgzgiﬁ Oklad The Europass is a single portfolio enabling citizens to
zFJetJeIné a snadno kdekoliv v Evro, & provide proof of their qualifications and skills clearly and
Zahmuie pét dokumentd navren ’%h. na easily anywhere in Europe. It comprises five documents
EUROPASS EUROPASS 1°p Y designed at European level to improve the transparency

evropské urovni za u€elem zlepSeni
prahlednosti kvalifikaci. Jeho cilem je
usnadnit volny pohyb vSech téch, ktefi si
preji pracovat Ci ziskat vzdélani kdekoliv
v Evropé.

of qualifications. Its aim is to facilitate mobility for all
those wishing to work or receive training anywhere in
Europe.

EUROPEAN ADDED
VALUE

EVROPSKA PRIDANA
HODNOTA

Evropskou pfidanou hodnotu Ize nalézt v
¢innostech, které nemohou byt
dostatecné provadény na urovni
¢lenského statu, a proto, z dlivod
rozsahu ucink, jsou lépe vykonavany
Spole€enstvim. Vysledek této
soucinnosti vyplyva z evropské
spoluprace a utvari vyrazny evropsky
rozmér dodate¢né s akcemi a postupy
na urovni ¢lenského statu.

European added value is to be found in actions that
cannot be sufficiently undertaken at Member State level,
and therefore, for reasons of scale or effects, are better
undertaken by the Community. It is the results of this
synergy which emerge from European cooperation and
which constitute a distinctive European dimension in
addition to actions and policies at Member State level.




EUROPEAN CREDIT
TRANSFER SYSTEM
(ECTS)

EVROPSKY SYSTEM
KREDITNIHO
PREVODU (ECTS)

Evropsky systém kreditniho pfevodu a
akumulace je systém soustfedény na
studenty, zaloZzeny na pracovnim
zatizeni studentd pozadovanym k tomu,
aby se dosahlo cill programu, s cily
specifikovanymi pfednostné v ramci
studijnich vysledkd a kompetenci, o
jejichz ziskani jde. ECTS byl pfedstaven
v roce 1989, v ramci ERASMU, nyni
¢asti programu Socrates. ECTS je jediny
kreditni systém, ktery byl ispésné
testovan a pouzivan v celé Evropé. Byl
puvodné zaloZen pro kreditni pfevod.
Tento systém usnadfioval uznani dob
studia v zahranici a tudiz zlepsil kvalitu a
rozsah volného pohybu studentd v
Evropé. Novéji se ECTS vyviji v
akumulaéni systém, ktery se realizuje na
institu€ni, regionalni, narodni a evropské
urovni. Coz je jednim z kli¢ovych cilu
Boloriské deklarace z Eervna 1999.
ECTS vytvafri studijni programy, které
jsou zazivneé a srovnatelné pro vSechny
studenty, at mistni &i cizi. ECTS
usnadnuje mobilitu a akademické
uznavani. ECTS pomaha univerzitam
organizovat a korigovat jejich studijni
programy. ECTS muze byt pouzivan
napfi¢ Sirokym vybérem programu a
rezimG doruceni. ECTS ¢ini evropské
vy88i vzdélavani atraktivnéjsi pro
studenty ze zahranigi.

The European Credit Transfer and Accumulation System
is a student-centred system based on the student
workload required to achieve the objectives of a
programme, which objectives preferably specified in
terms of learning outcomes and the competences to be
acquired. ECTS was introduced in 1989, within the
framework of Erasmus, now part of the Socrates
programme. ECTS is the only credit system which has
been successfully tested and used across Europe. It was
set up initially for credit transfer. The system facilitated
the recognition of periods of study abroad and thus
enhanced the quality and volume of student mobility in
Europe. More recently ECTS has been developing into
an accumulation system to be implemented at
institutional, regional, national and European level. This
is one of the key objectives of the Bologna Declaration of
June 1999. ECTS makes study programmes that are
easy for all students, local and foreign to read and
compare. ECTS facilitates mobility and academic
recognition. ECTS helps universities to organise and
revise their study programmes. ECTS can be used
across a variety of programmes and modes of delivery.
ECTS makes European higher education more attractive
for students from abroad.

EUROPEAN
DIMENSION

EVROPSKY ROZMER

Popisuje posun od narodniho do SirSiho
vychoziho bodu pfes vyménu, spolupraci
a mobilitu mezi vzdélavacimi a
vychovnymi institucemi a jejich
personalem a studenty.

This describes moving from a national to a wider
reference point through exchange, cooperation and
mobility between educational and training institutions
and their staff and learners.




Spole€né evropska reakce na problémy
zameéstnanosti, které podnécuje ¢lenské
staty k tomu, aby zkoordinovaly svou
politiku. Je postavena na tiech
preklenujicich cilech (plna

Common European response to employment problems
that spurs member States to co-ordinate their policies.It
is built on three overarching objectives (full employment,

EUROPEAN E}r/gg.FESg“é zameéstnanost, zlepSovani kvality a improving quality and productivity at work, strengthening
EMPLOYMENT STRATEGY = produktivity v praci, posilovani socialni social cohesion and exclusion), supported by ten
ZAMESTNANOSTI . i LI . e . ) .

(EES) (ES2) soudrznosti a vylouceni), podporovanych | priorities for action. This strategy involves the annual
deseti prioritami akce. Tato strategie adoption of guidelines and the preparation of National
zahrnuje kazdoroé&ni pfijeti smérnic a employment Action Plans (NAP Employment) for each
pfipravu Planu akci pro narodni Member State.
zameéstnanost (NAP Employment) pro
kazdy Clensky stat.

Evropska oblast vy$Siho vzdélavani
Bg:: d%sgi?%ﬁ]r:;g%g%?éfglx%esn(‘z:jleam European Higher Education area is to be established by
EUROPEAN HIGHER | EVROPSKA OBLAST | odborniku, prihlednosti a uznani 200 \;\gtr]cr:]r?sag]e?]f(:fa::(tja:glgomn?tti)glr:yo?f itglﬂfcr‘;tsio"’:gd
EDUCATION AREA VYSSIHO kvalifikace, kvality a evropského rozméru Lo P y arl ognition ot q T
= AN AN e o s guality and a European dimension in higher education,
VZDELAVANI ve vys$Sim vzdélavani, rovnéz jako . . )
A ; . as well as increasing the attractiveness of European
zvySovani pfitazlivosti evropskych ST .
oo I . institutions for third country students (Bologna Process).
instituci pro studenty zemi tfetiho svéta
(Bolonisky proces).
Evropska integrovana studia zahrnuji
studium plvodu a evoluce evropského European integration studies involves the study of the
spoleCenstvi a Evropské Unie ve vSech | origins and evolution of the European Communities and
) aspektech. Evropska integrovana studia |the European Union in all its aspects. European
EUROPEAN EVROPSKA pokryvaji rozbor obou- vnitfniho a integration studies cover the analysis of both the internal
INTEGROVANA vnéjsiho- rozméru evropskeé integrace, and external dimension of European integration,
INTEGRATION ey 1 : . : o . )
STUDIES STUDIA v&etné role Evropské Unie v dialogu including the European Union's role in the dialogue

narodu a kultur. Srovnavaci studia
tykajici se narodnich smérnic nejsou
povazovana za Evropska integrovana
studia.

between peoples and cultures. Comparative studies
concerning national practices are not regarded as
European integration studies.

EUROPEAN OFFICIAL
LANGUAGES

EVROPSKE UREDNI
JAZYKY

Cestina (CZ), danstina (DA), holandstina
(NL), angli¢tina (EN), estonstina (ET),
finstina (FI), francouzstina (FR), némdcina
(DE), Fectina (EL), madarstina (HU),
italStina (IT), lotyStina (LV), litevstina
(LT), maltSina (MT), polstina (PL),

Czech (CZ), Danish (DA), Dutch (NL), English (EN),
Estonian (ET), Finnish (FI), French (FR), German (DE),
Greek (EL), Hungarian (HU), Italian (IT), Latvian (LV),
Lithuanian (LT), Maltese (MT), Polish (PL), Portuguese
(PT), Slovak (SK), Slovene (SI), Spanish (SP), Swedish
(SV), and as of 2007 lIrish (IR)




portugalstina (PT), slovenstina (SK),
slovinstina (Sl), panélstina (SP),
Svédstina (SV) a od roku 2007 irstina
(IR).

INFORMACNI SIiT O

Se zaméfenim na zvySeni a zdokonaleni
spoluprace mezi Clenskymi staty na poli
vzdélavani, a na usnadnéni navrzeni
iniciativ na narodnich urovnich a na
urovni Spolecenstvi, je sit EURYDICE
hlavnim nastrojem pro informace o

With a view to increasing and improving cooperation
between Member States in the field of education, and to
making it easier to draft initiatives at national and
Community levels, the EURYDICE network is the main

EURYDICE VZDELAVANI N . . . : . : :
V EVROPE narodrvnch st’rukturellch a struk’tur'lach’ instrument for information on national and Communlty

Spolecenstvi, systémech a vyvojovych structures, systems and developments in the field of
trendech na poli vzdélavani. EURYDICE | education. EURYDICE thus serves to highlight both the
tudiz slouzi k zdGraznéni jak diversity of education systems and their common trends.
rozmanitosti vzdélavacich systémd, tak
jejich spole¢nych trendd.
Hodnoceni vzdélavaciho projektu v Assessment of the training project in terms of
ramci konzistence mezi prostfedky a consistency between means and objectives. Evaluation
cily. Ohodnoceni je vedeno pres pouziti |is conducted via the application of a set of procedures
souboru postupul a ukazatell, zamérené | and indicators, aimed at checking the degree of
na kontrolu miry dosazeni specifickych attainment of specific objective functions determined by
ucelovych funkci uréenych hodnoticim the evaluating stakeholder. To be divided into:
investorem. Déli se na: (a) Appraisal, i.e. the critical examination of a project as
(a) Ohod n o c dijkriticka expertiza described, generally, in an initial identification report.
projektu podle popisu, obecné, v During this stage the stakeholder selects and grades
pocatecni zpravé identifikace. BEhem alternative solutions from the standpoint of i) feasibility
této etapy nvestor vybira a hodnoti (technical, economical and institutional) and ii) costs-

EVALUATION OHODNOCENI alternativni feSeni z hlediska :i) benefits ratio. Appraisal immediately precedes approval

proveditelnosti (technické, ekonomické a
institucni) a ii) ukazatelu vydaju-vyhod.
Ohodnoceni pfimo pfedchazi schvaleni
financujicimi organy; (b)pr o b 2 h aj
h o d n o ctighadhoceni béZiciho
projektu, za ucelem vykresleni tdaju pro
uspésné zakonceni projektu; (c)f i n 8
v y h o d n otf whodénpceni projektu
po jeho dokonceni, za ucelem ovéreni
zda, a jak projekt docilil své
prednastavené cile (v ramci ucinnosti a

by funding authorities; (b) On-Going Evaluation, i.e. the
evaluation of a project carried out when it is under way,
with the purpose of drawing indications for the
successful conclusion of the project; (c) Final
evaluation, i.e. the evaluation carried out when the
project has been completed, with the purpose of
verifying whether, and how, the project attained its pre-
set objectives (in terms of effectiveness and efficiency)
as well as to imagine possible adjustments for similar
future operations; (d) Impact evaluation is the
assessment of the effects of the project on the




efektivity), a zaroven zvazit mozné
upravy pro podobné budouci operace;
(dhodnocen? jedbospuaediu
efektl projektu na zuc¢astnéné investory
v uréeném Case po dokonceni aktivit.

concerned stakeholders at a designated time after the
completion of the activities.

Ohodnoceni (na projektové urovni) je
rozhodujici faze pro projekty, vzhledem k
tomu, Ze umoznuje revizi a jakostni a
kvantitativni hodnoceni: 1) vysledki
dosazenych oproti cilim ( pokud se tyce
aktivit/produktt), s disledky pro cely
grant, jestlize jsou vysledky nepfijatelné
a tam, kde jsou vysledky velmi slabé; 2)

Evaluation (at project level) is a crucial phase for
projects since it allows a review and qualitative and
guantitative assessment of: 1) the results achieved
against the aims (as regards activities/products), with
implications for the whole of the grant if results are
unacceptable and where results are very poor; 2) the

EVALUATION OHODNOCENI rostedkd sitveh k dosasent téch means used to achieve these results in relation to the
pr lku pouzitych k dosazenitechto | ooniractually agreed budget.
vysledkl ve vztahu ke smluvné
schvalenému rozpoctu. . L
Ohodnoceni (na projektové drovni): v Evalua'tlop (a't program Ievel)_: evaluation n the :
Komisi je ohodnoceni definovano jako Comm!ssmn is qeflned as'ajudgement of interventions
posudek zasahu, podle jejich vysledka, according to their results, impacts and the needs they
dopadu a potfeb, o jejichz dosazeni se seek to satisfy.
shaZzi.
Ugelem krirérii pro zamitnuti je ovéiit, Ze
:ggzlzoe\%:ieésr:zj[uv ?/Ostl)teu g;s’[lgg; The purpose of exclusion priteria is to verify that
nemohou obdrset ,grant, dle’podminek applicants are no_t, at_the time of the grant award_
KRITERIA PRO finanénich predpist aplikovatelnych na | Procedure, in asituation where they cannot receive a
EXCLUSION CRITERIA ZAMITNUTI celkovy rozpoget Evropského gran_t, under the terms of the Financial Regulation
spolecenstvi. Kritéria vylouceni jsou apphcablg to the ge.neral budget of the European
specifikovana v kaZdé prislusné Vyzvé k Community. Exclusion criteria are specified in each
pFedKladani navrhi, relevant Calls for Proposals.
Vykonné organy jsou organizace zfizené | Executive agencies are organisations established in
v souladu s Predpisem Rady (EC) No accordance with Council Regulation (EC) No 58/2003
58/2003 (OJ L 11, 16.1.2003) se (OJ L 11, 16.1.2003) with a view to being entrusted with
EXECUTIVE AGENCY | VYKONNY ORGAN zaméFenim byt povéfené urgitymi Gkoly | certain tasks relating to the management of one or more

vztahujicimi se k managementu jednoho
nebo vice programu Spolecenstvi. Tyto
agentury jsou zfizeny na ur¢itou dobu.
Vykonna agentura pro vzdélavani,

Community programmes. These agencies are set up for
a fixed period.

The Education, Audiovisual and Culture Executive



http://eacea.ec.europa.eu/static/index.htm

kulturu a audiovizudlni oblast (EACEA)
je zodpovédna za fizeni urCitych ¢asti
LLP.

Agency (EACEA) is the one responsible for the
management of certain parts of the LLP.

FEED BACK

ZPETNA VAZBA

Odkazuje na dvé hlediska projektového
ocenéni: i) pouziti dat nashromazdénych
bé&éhem monitorovani a probihajiciho
a/nebo koneé¢ného vyhodnoceni jako
voditka ke zdokonaleni sou¢asnych a
budoucich projektd; ii) adaptace
protiopatfeni pro pfekonani slabych
stranek a nedostatk(l zpozorovanych
b&hem provadéni projektu.

Refers to two aspects of project assessment: i) using the
data collected during monitoring and on-going and/or
final evaluation as a guide to improve the current and
future projects; ii) the adapting of counter measures to
overcome the weaknesses and shortcomings observed
during the project implementation.

FINAL BENEFICIARIES

KONECNI PRIJEMCI

Termin, kterym pfedpisy odkazujici na
strukturalni fondy definuji vefejné nebo
soukromé entity a podniky, které jsou
zodpovédné za provadéni operaci. V
pfipadé EQUAL to je DP. Nezamériovat
s témi, ktefi maji prospéch z akci, ¢asto
zminénych jako koneéni beneficienti.

Term by which the regulations referring to the structural
funds define the public or privates entities and
enterprises that are responsible for implementation of
the operations. In the case of EQUAL it is the DP. Not to
be mistaken with those benefiting from the actions often
referred to as ultimate beneficiaries.

Konecény beneficient je jednotlivec nebo
organizace pfimo pozitivhé ovlivnéna

A final beneficiary is an individual or an organisation

FINAL BENEEICIARY KONECNY projektovym vysledkem. Nemusi nutné directly positively influenced by the project outcome. Not
(END USER) BENEFICIENT pfijimat finan¢ni grant a dokonce ani byt | necessarily receiving a financial grant and even not
(KONCOVY UZIVATEL) | pfimo zahrnuta do projektu, tento being directly involved in the project, the beneficiary may
beneficient mize vyuzivat projektové exploit project outcomes for its own purposes.
vysledky pro své vlastni ucely.
FLEXIBILITY OF FLEXIBILITA Sestgvery’ r(?zyrhu ho;hn s resenim formulas of timetable with spin solutions, turns,
WORKING : X rotaci, stfidani, organizaci prace na o . .
PRACOVNIHO CASU/ . PP , ; organization of the job on daily, monthly, weekly or
TIME/WORKING dennim, mésic¢nim, tydennim nebo .
HODIN e - annual basis.
HOURS roénim zakladé.

FLEXIBLE LEARNING

FLEXIBILNi STUDIUM

Flexibilni studium znamena pfistup k
odbornému vzdélavani a vycviku, ktery
pocita s pfijetim Ffady u€ebnich strategiii
v rznych druzich vzdélavacich
prostfedi, aby se osetfili rozdily ve
stylech vyuky, vzdélavacich zajmech a
potfebach a vykyvech v pfileZitostech
pro vzdélavani (v€etné on-line).

Flexible Learning means an approach to Vocational
Education and Training

which allows for the adoption of a range of learning
strategies in a variety of learning environments to cater
for differences in learning styles, learning interests and
needs, and variations in learning opportunities (including
on-line).



http://europa.eu.int/comm/employment_social/equal/about/glossary-en_en.cfm#term8%23term8

FOLLOW UP
ACTIVITIES

NASLEDNE AKTIVITY

Obecné se nasledné aktivity konaji, kdyz
je projekt ukon¢en administrativné.
Jejich cilem je udrzet, podporovat a
aktualizovat projektové vysledky, a
propagovat jejich pokracujici vyuZziti, a
kde tak Ize, jejich pfenos do SirSich
souvislosti, a tim maximalizovat jejich
pUsobeni.

In general the follow-up activities take place when the
project is finished in administrative terms. Their aim is to
maintain, sustain and update project results, and to
promote their continuing application and where possible
their transfer to wider contexts, thereby maximising their
impact.

FORMAL LEARNING

FORMALNI STUDIUM

Uceni, které se déje v organizovaném a
strukturovaném kontextu a je vyslovné
oznaceno za u€eni. Formalni uceni je z
Zakova hlediska ucelové a jeho typickym
nasledkem je certifikace.

learning that occurs in an organised and structured
context and is explicitly designated as learning. Formal
learning is intentional from the learner's point of view,
and it typically leads to certification.

Formalni vzdélavani se obvykle kona ve
Skolach, univerzitach a vzdélavacich
zafizenich a vede k diplomu nebo k
certtifikatu. Neformalni vzdélavani
zahrnuje bezplatné vzdélavani v ramci

Formal learning usually takes place in schools,
universities or training institutions and leads to a diploma

FORMAL . NON- FORMALNi, . s’gudijnich skupiq, projel_<th1 nebo - or certi_ficate_. l\_lon—forma_l learning _includes _free aQUIt
FORMAL,AND NEFORMALNIA dISkUZ,nI'Ch skuplr} rozvijejfch se YjejICh education W|th|_n study C|_rcles, projects or discussion
INEFORMAL ADULT NEORGANIZOVANE vlastn_|ch pros_,torach’, lczez jakékoliv groups ac_jvancmg at their own place, v_wth no
EDUCATION VZDELAVANI examinace VJeho zavéru. . examination at thg end.lllnfor_mal learning can pe found
DOSPELYCH Neorganizované vzdélavani se muze everywhere, e.g. in families, in the workplace, in NGOs,
vyskytovat vSude, napt.v rodinach, na in theatre groups, or can also refer to individual activities
pracovisti, v NGO, v divadelnich at home, like reading a book.
skupinach, anebo také mize odkazovat
na individualni aktivity provadéné doma,
jako napf.Cteni knihy.
Studie rozdill podminek, potfeb, podilu | study of the differences of the conditions, needs, rates
GENDER ANALYSIS GENDER UCastnictvi, pFistupu k zdrojim a k participation, access to the resources and the
ANALYSIS vyvojovym trendim, Fizeni dédictvi, sil development, management of the patrimony, decisional
rozhodovani, obrazu Zen a muzd. powers, image between women and men
Sg;iﬁigﬂ(y ?{ésritfé‘?nvgn%\{?ggésﬁ musi Systematic approach to address the conditions, priorities
GENDER GENDER P P b and needs of men and women in all policies and practice

MAINSTREAMING

MAINSTREAMING

a zen, ve vSech politikach a praxi za
ucelem propagovani aktivit zalozenych
na rovnosti mezi Zenami a muzi.

in order to promote activities based on equality between
women and men.




GENDER
MAINSTREAMING

GENDER
MAINSTREAMING

Systematicky pfistup vé&novani se
podminkam, prioritam a potfebam muzu
a zen, ve vSech politikach a praxi za
ucelem propagovani aktivit zaloZzenych
na rovnosti mezi Zenami a muZi.

Systematic approach to address the conditions, priorities
and needs of men and women in all policies and practice
in order to promote activities based on equality between
women and men.

GENDER PAY GAP

ROZDIL V PLATU
PODLE POHLAVi

Rozdil mezi primérnou mzdou muzud a
Zen jako dasledek oddélovani povinnosti
a pfimé diskriminace.

the difference between the medium wage of men and
women as a result of segregation of the duties and direct
discrimination

GEOGRAPHICAL DP

GEOGRAFICKE DP

DP, ktery se zabyva problémy, které jsou
uréeny specifickymi teritorialnimi rysy.
Reseny problém stanovuje geografické
hranice DP (mésto, venkovska oblast,
oblast cestovani do prace, region, atd.)

A DP that addresses problems which are determined by
specific territorial features. The problem tackled sets
down the geographical limits of the DP (city, rural area,
travel-to work area, region etc.).

GEOGRAPHICAL DP

GEOGRAFICKY RP

DP, ktery se zabyva problémy, které jsou
urCeny specifickymi teritorialnimi rysy.
Reseny problém stanovuje geografické
hranice DP (mésto, venkovska oblast,
oblast cestovani do prace, region, atd.)

A DP that addresses problems which are determined by
specific territorial features. The problem tackled sets
down the geographical limits of the DP (city, rural area,
travel-to work area, region etc.).

GOOD PRACTICE

OSVEDCENA METODA

Osvéd&ena metodou je pfikladny projekt
(v€etné vysledkl nebo postupu), ktery
svymi aktivitami a vysledky pozitivnhé
ovlivnil systémy a smérnice. Nasledkem
¢ehoZ jsou tyto osvédCené metody
hodny pfeneseni a vyuzZivani novymi
uzivateli nebo entitami v riiznych
souvislostech a prostiedich.

A good practice is an exemplary project (including
results or processes) which has positively influenced
systems and practices through its activities and results.
Consequently, these good practices are worth
transferring and exploiting in different contexts and
environments by new users or entities.

Rozsah aktivit jako je informovani,
ohodnoceni, usmérfiovani a poskytovani
rad pro podporovani studentu, lektort a

A range of activities such as information, assessment,

GUIDANCE & VEDENI & ; dalsiho personalu. aby u&inili rozhodnuti orientation and advice to assist learners, trainers and
COUNSELLING PORADENSTVI ) P » aby ucinii rozf other staff to make choices relating to education and

vztahujici se ke vzdélani a Skolicim S .

o , training programmes or employment opportunities.

programdm nebo pracovnicm

prilezitostem.

Rozsah aktivit uréenych pro pomoc I . S
GUIDANCE AND VEDENI A ] jednotlivedm v rozhodovani a k 'gggg%?}:;i%t%tfasr?e;:g&egsfbheeffrén:r']\gd;c?elsr :ﬁge
COUNSELLING PORADENSTVI uskuteénéni téchto rozhodnuti pred a po y y

tom, co vstoupi na pracovni trh.

enter the labour market.
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HIGHER EDUCATION

INSTITUCE PRO VYSSIi

Jakykoliv typ vysSich vzdélavacich
instituci, v souladu s vnitrostatnimi
pravnimi pfedpisy nebo smérnicemi,
které nabizi uznavané akademickeé tituly
nebo jiné uznavané kvalifikace tercialni
urovné, jakkoliv se tyto instituce v

Any type of higher education institution, in accordance
with national legislation or practice, which offers
recognised degrees or other recognised tertiary level
qualifications, whatever such establishments may be
called in the Member States

INSTITUTION VZDELANI &lenskych statech nazyvaiji.

Jakakoliv instituce, v souladu s s . . o
vnitrostatnimi pravnimi predpisy nebo Any institution, in accordanpe with natlo_nal Ieglslgt]on or
smérnicemi, ktera nabizi odborné practice, which offers vocational education or training at
vzdélavani nebo vycvik na tercialni tertiary level.
urovni.
Pfenos naucenych lekci podobnym

HORIZONTAL HORIZONTALNi organizacim. Pfenos m{ze byt Transferring lessons learnt to similar organisations. The

MAINSTREAMING

MAINSTREAMING

specifikovany ( napf.konkrétnim
nastrojem) nebo Siroky (napf.pfispénim
ke zméné postupl).

transfer can be specific (e.g. a particular tool) or broad
(e.g. contributing to a change of practice).

HUMAN CAPITAL

LIDSKY KAPITAL

Termin pouzivany ekonomy, odkazujici
na investice do schopnosti. Coz se mlze
vztahovat ke vzdélavani nebo
zkuSenostem. Predpoklada se, ze mzdy
reflektuji takovou investici.

A term used by economists to refer to investment in
skills. This may refer to training or experience. It is
assumed that wages reflect this investment.

IMPACT

DOPAD

Dopad je ucinek, ktery projekt a jeho
vysledky maji na rozmanité systémy a
postupy. Projekt se silnym vlivem
pfispiva k cildm programu a k vyvoji
riznych politik v Evropské Unii.

Impact is the effect that the project and its results have
on various systems and practices. A project with impact
contributes to the objectives of programmes and to the
development of different European Union policies.

INFORMAL LEARNING

NEORGANIZOVANE
UCENI

Uceni vyplyvajici z denni prace,
rodinnych nebo zajmovych ¢innosti.
Neni organizované nebo
strukturované.Neorganizované uceni je
ve vétsiné pfipadu z pohledu zaka
neumysliné. Tedy jeho typickym
dusledkem neni certifikace.

Learning resulting from daily work-related, family or
leisure activities. It is not organised or structured.
Informal learning is in most cases unintentional from the
learner's perspective. It typically does not lead to
certification.

VSechny formy technologie pouzivané k
vytvofeni, skladovani, vyméné a uzivani

All forms of technology used to create, store, exchange,

INFORMATION !I'NEFCOHT\II\:I)‘?_((:)'gIE ® informaci ve v8ech jejich rozlicnych and use information in its various forms (business data,
TECHNOLOGIES formach (obchodni data, hlasové voice conversations, multimedia presentations, etc.).
(IT) konverzace, multimedialni prezentace,




atd.).

INITIAL VOCATIONAL CP)ODSB:Q-II-REICENI
EDUCATION AND o Viz Odborné vzdélavani cfr Vocational training
TRAINING VZDELAVANI A
VYCVIK
EQUAL je “laboratofi“ k prozkoumani a
testovarvn |n9v§tlvn|§h’prls§upu tyka“?'Ch EQUAL is a laboratory to explore and test innovative
se zameéstnani, vzdélavacich postupt a : oo .
"o o approaches regarding employment, training policies and
cilt, metod a systému implementace. : . i
) A . - i aims, methods and systems of implementation.
Inovace je relativni ( co je novatorské ve ion is relati hat is i L ii
specifickém kontextu nebo kraji, nemusi Innovation is re at|ve_(w atis innovative in a specific
INNOVATION INOVATIVNOST . T o context or territory might not be in another). Investing in
byt tak chapano jinde). Investovani do : . . 2 L . 4
. AN . innovation will be particularly justified when it is possible
inovace bude zvlasté odivodnéné, . . -
; . ; C to replicate and impact on the existing systems
pokud je mozné replikovat a ovliviiovat . . S -
P ’ . . (mainstreaming). Innovation is one of the key principles
stavajici systémy (mainstreaming).
A e 2 of EQUAL
Inovace je jednim z kli¢ovych princip(
EQUAL.
Inovativni vysledky jsou ty, které
) predstavuji néjaké nové a zvlastni Innovative results are those which represent some new
INNOVATIVE INOVATIVNI aspekty, které se odliSuji od téch jiz and distinctive features, distinguishing them from others
RESULTS VYSLEDKY existujicich s podobnou charakteristikou, | with similar characteristic, and adding value in relation to

a které zvySuji hodnotu ve srovnani s
konvenénimi feSenimi.

conventional solutions

INTERVENTION
WORKS

INTERVENCNI PRACE

Prace vykonané nezaméstnanym, jehoz
zaméstnani vyplyva z dohody uzaviené
mezi Clenem spravni rady a
zaméstnavatelem.

works done by the unemployed whose employment
results from an agreement concluded between a district
governor and the employer

Ohodnoceni a analyza Ukoll, schopnosti
a ¢innosti. Tyto jsou zkoumany se

Assessment and analysis of tasks, skills and activities.
These are investigated with respect to their functions

JOB ANALYSIS ROZBOR PRACE zietelem k jejich funkcim, které jsou : : S . .
g . . . which are seen in terms of duration, interactions with
spatfovany v souvislosti s trvanim, !
S o regulations, and costs.
predpisovymi vztahy a vydaiji.
Politika a postupy proti koncentraci muz( | Policy and practice to counter the concentration of men
‘ a zen v jistych typech a Urovnich praci. |and women in certain types and levels of jobs.

JOB PRACOVNI Horizontalni r aze k Horizontal r tion relates t rtain t f work or
DESEGREGATION DESEGREGACE orizontalni segregace se vaze orizontal segregation relates to certain types of work o

urc¢itym druhdm praci nebo profesi, ve
kterych dominuje jedno z pohlavi.

professions being dominated by one sex. Vertical
segregation refers to (usually) women being unable to
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Vertikalni segregace se obvykle vaze k
Zenam, kterym neni umoznéno ziskat
vedouci/ vy$Si pozice.

access management / senior positions.

Kdyz je prace ( a s ni spojena mzda a
podminky) sdilena dvéma nebo vice

when a job (and related wage and conditions) is shared

JOB SHARING DELBA PRACE osobami, které pracuji na zakladé by two or more persons who work in base to a system of

systému rotace nebo na dohodnutém spin or an agreed plan

planu.

Uchaze€ o zamé&stnani neni zaméstnan . . . .

R . e a jobseeker is not employed and looks for a job or is
a hleda praci, anebo je zaméstnan, ale loved but i d di d K iob
: je pHipraven a zamy&ii pFijmout employed but is ready and intends to take on a jo
JOBSEEKER UCHAZEC O Jzaméstnénl’ vwaduiici vice oracovnich | '€quiring more working hours or any additional one or
ZAMESTNANI yzaduy P different from the job done at a given moment.

hodin, nebo jakoukoliv vedlejsi praci,
nebo jinou, nez je prace, kterou v daném
okamziku vykonava.

Jobseekers are registered in a district employment
agency

JOINT MASTERS

JOINT MASTERS

To znamena magisterské kurzy ve

vys$Sim vzdélavani, které:

1 zahrnuji minimalné tfi instituce
vy$Siho vzdélavani ze tfi rliznych
¢lenskych statd

9 realizuji studijni program, ktery
zahrnuje obdobi studia v
pfinejmensim dvou z téchto tfi
instituci

1 maji zabudované mechanismy pro
uznavani dob studia podniknutych v
partnerskych institucich, zaloZzené
na, anebo kompatibilni s, Evropskym
kreditnim systémem

1 jsou ukonceny pfidélenim
sdruzeného, dvojitého nebo
vicenasobného titulu, uznavaného
nebo akreditovaného Elenskymi
staty, od u€astnicich se instituci.

This means master courses in higher education that:

1 Involve a minimum of three higher education
institutions from three different Member States

1 Implement a study programme which involves a
period of study in at least two of those three
institutions

1 Have built-in mechanisms for the recognition of
periods of study undertaken in partner
institutions based on, or compatible with, the
European credit transfer system

1 Result in the awarding of joint, double or multiple
degree, recognised or accredited by the Member
States, from the participating institutions

KEY PRINCIPLES OF
EQUAL

KLICOVE PRINCIPY
EQUAL

Iniciativy EQUAL jsou zaloZeny na Sesti
vedoucich principech.

1 Tématicky pfistup

1 Partnerstvi

The EQUAL Initiative is based on six guiding principles.
1 Thematic approach

1 Partnership
Y Empowerment
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Spolecné rozhodovani
Mezinarodni spoluprace
Inovace

Mainstreaming a diseminace

E ]

 Transnational co-operation
 Innovation
 Mainstreaming and dissemination

LABOUR MARKET

TRH PRACOVNICH SIL

Trh pracovnich sil je mechanizmem, ve
kterém se poptavka a nabidka vzajemné
ovliviiuji. Nabidka na pracovnim trhu
zahrnuje vSechny ty, ktefi se podili na
pracovni sile, tj. bud pracuji, anebo
hledaji praci. Poptavka po pracovnich
silach je uréena faktory jako jsou
poptavka po zbozi, vyvozni poptavka,
vladni politika, atd.

The labour market is the mechanism where the demand
and supply of labour interact. The supply of labour
includes all those who are participating in the labour
force so, those either working or looking for work.
Demand for labour is determined by factors such as
demand for products, export demand, government policy
and so on.

Proces, ktery ma za nasledek relativné
stalou zménu ve znalostech a/nebo

Process which results in a relatively steady change in

LEARNING STUDIUM - the stakeholder’s knowledge, and/or attitudes and/or
postojich a/nebo schopnostech skills
investora. )
Toto odkazuje na jazyky, které nejsou
bézné vyu€ovany, bez ohledu na to, zda | This refers to languages that are not commonly taught,
jsou ufednimi jazyky zemi u€astnicich se | regardless whether they are official languages of the
LESS WIDELY L LLP, jazyky regionalnich mensin nebo LLP participating countries, ‘regional’ 'minority’ or
JAZYKY MENE pfistéhovaleckymi jazyky, a kde projekty | migrant languages, where projects can help to improve

TAUGHT AND LESS
USED LANGUAGES
(LWULT)

VYUCOVANE A MENE
POUZIVANE (LWULT)

mohou pomoci zlepsit kvalitu vyu€ovani
téchto jazyk, pFistup k pFilezitostem
vzdélavani v téchto jazycich, a podpofit
produkci, adaptaci a vyménu ucebnich
materialt a podnitit vyménu informaci a
nejlepSich postupu v této oblasti.

the quality of the teaching of these languages, access to
learning opportunities in them, encourage the
production, adaptation and exchange of learning
materials and to encourage the exchange of information
and best practice in this field.

LIFELONG LEARNING
(LLL)

CELOZIVOTNi
VZDELAVANI (LLL)

Odkazuje na vSeobecné vzdélavani,
odborné vzdélavani a vycvik, neformalni
a neorganizované vzdélavani podniknuté
béhem Zivota, vedouci ke zlepSeni
znalosti, schopnosti a kompetenci v
osobni, ob&anské, spoleenské a/nebo
zaméstnanecké perspektivé. Zahrnuje
poskytovani sluZzeb poradenstvi a
vedeni.

This refers to all general education, vocational education
and training, non-formal education and informal learning
undertaken throughout life, resulting in an improvement
in knowledge, skills and competences within a personal,
civic, social and/or employment-related perspective. It
includes the provision of counselling and guidance
services.
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LLP Vybor napomaha Komisi v

The LLP Committee assists the Commission in the

LIFELONG LEARNING XEE(?ZRI\?C'}'?NI re,allzov?nvl programu. Je slozen ze implementation of the programme. It is composed by
OZIVOTN zastupcl Clenskych statu a posuzuje : : -
COMMITTEE ) . v o representatives of Member States and gives opinions or
VZDELAVANI nebo je konzultovan ohledné opatfeni, is consulted on measures that implement the LLP
které implementuji LLP.
Lingvisticka pfiprava by se méla konat
. pred ¢i béhem pobytu v zahranici a Linguistic preparation should take place before or during
LINGUISTIC LINGVISTICKA mohla by se skladat z dalSich lekci v a stay abroad and could consist of extra lessons in the
PREPARATION PRIPRAVA dotyéném jazyce a/nebo pofizeni language concerned and/or purchase of material for
materialu pro autonomni uc¢eni (CD- autonomous learning (CD-ROMS, books, etc.)
ROMS, knihy, atd.).
Béhem setkani Evropské Rady v Durin ; P
; N T g the meeting of the European Council in Lisbon
Lllgzbonu étﬁr:el_zleanOOCI)(), hlavy St?.ﬁ“ c (March 2000), the Heads of State or Government
viady uvedil “Lisabons Eu Stralie,gﬂ _ launched a "Lisbon Strategy" aimed at making the
zgserenou na uclz(merkn Vrops f] NiI€ | European Union (EU) the most competitive economy in
( - ) '[OU.IPGJVICG onk urencg SC VOpr)O‘IJ _ | the world and achieving full employment by 2010. This
© onvorpl ou r][f"‘ dsveti a 2”5’1 Oo_sra?em PIN€ | strategy, developed at subsequent meetings of the
ztamtes nanosti °t,r° u < o ato N European Council, rests on three pillars:
S rﬁﬂegi, éozvmukg gacr;as edujicic 1 An economic pillar preparing the ground for the
tsvc Ezm_:lm ;/Jops € Rady, spociva ha transition to a competitive, dynamic, knowledge-
rec EEI rich. KV DiliF o il pid based economy. Emphasis is placed on the
Il on9m|r<]: y E' |rkpr|l;()ravu1v|c! puau need to adapt constantly to changes in the
pro prechod ke konkurencni, = information society and to boost research and
dynamické, na znalostech zalozené development
LISABONSKA ekonomiky. Dlraz je umistén na o ,
LISBON STRATEGY  |STRATEGIE potfebé stale se piizptisobovat T Asocial pillar designed to modernise the

zménam v informacni spole€nosti a
podporovat vyzkum a vyvoj.

1 Socialni pilif navrzeny k tomu, aby
modernizoval evropsky socialni
model investovanim do lidskych
zdroju a bojoval proti socialni exluzi.
Od ¢lenskych statl se ocekava
investovani do vzdélani a vychovy a
provadéni aktivni politiky
zaméstnanosti, ¢imz se usnadni
presun ke znalostni ekonomice.

1 Environmentalini pili¥, ktery byl
pfipojen na schuzi Evropské Rady v

European social model by investing in human
resources and combating social exclusion. The
Member States are expected to invest in
education and training, and to conduct an active
policy for employment, making it easier to move
to a knowledge economy.

1 An environmental pillar, which was added at the
Goteborg European Council meeting in June
2001, draws attention to the fact that economic
growth must be decoupled from the use of
natural resources.

A list of targets has been drawn up with a view to




Goteborgu v €ervnu 2001,
upozorfiuje na skute¢nost, ze
ekonomicky rist musi byt uvolnén z
pouziti pfirodnich zdroju.
Seznam cilu byl koncipovan se
zaméfenim dosazeni zaméru
formulovanych v roce 2000. Jestlize
zminéné politiky spadaji témér vyhradné
do pole plUsobnosti ¢lenskych stat(, byla
pfedstavena oteviena metoda
spoluprace (OMC) vyzaduijici vyvoj
narodnich akénich pland. Kromé
Sirokych smérnic hospodarské poltiky,
upravuje Lisabonska strategie adaptaci a
zesilovani stavajicich mechanismu
spoluprace: Lucembursky proces pro
zaméstnanost, Kardifsky proces pro
fungovani trhl (zbozi, sluzby a kapital) a
Kolinsky proces pro makroekonomicky
dialog.
Stfednédoba revize usporadana v roce
2005, pro kterou byl pfipraven report pod
vedenim Wima Koka, byvalého
ministerského predsedy Nizozemi,
dokazala, ze ukazatele pouzivané v
OMC zpUsobily, ze cile se staly
zmatenymi a Ze dosazené vysledky byly
nepresvédcive.
Za ucelem nového podnétu Lisabonské
strategie, navrhuje Komise
zjednoduSeny proces spoluprace v
tandemu s konzultaci chystanych
opatfeni pod narodnimi akénimi plany.
Tato revidovana strategie jiz neni
zalozena na vSech cilech stanovenych v
roce 2000, a pouze pocet 3 % GDP pro
vyzkum a vyvoj je zachovan.
Integrované smeérnice pro rist a
zaméstnanost budou od nynéjSka

attaining the goals set in 2000. Given that the policies in
guestion fall almost exclusively within the sphere of
competence of the Member States, an open method of
coordination (OMC) entailing the development of
national action plans has been introduced. Besides the
broad economic policy guidelines, the Lisbon Strategy
provides for the adaptation and strengthening of existing
coordination mechanisms: the Luxembourg process for
employment, the Cardiff process for the functioning of
markets (goods, services and capital) and the Cologne
process for macroeconomic dialogue.

The mid-term review held in 2005, for which a report was
prepared under the guidance of Wim Kok, former Prime
Minister of the Netherlands, showed that the indicators
used in the OMC had caused the objectives to become
muddled and that the results achieved had been
unconvincing.

In order to give new impetus to the Lisbon Strategy, the
Commission is proposing a simplified process of
coordination in tandem with consultation on the
measures to be taken under the national action plans.

This revised strategy is no longer based on all the
targets set in 2000, and only the figure of 3 % of GDP for
research and development is being retained. The
integrated guidelines for growth and employment will
henceforth be presented jointly with the guidelines for
macroeconomic and microeconomic policies, over a
three-year period.

http://ec.europa.eu/growthandjobs/index_en.htm



http://ec.europa.eu/growthandjobs/index_en.htm

predkladany spole€né se smérnicemi pro
makroekonomickou a mikroekonomickou
politikou, v pribéhu tfi let.

http://ec.europa.eu/growthandjobs/index
en.htm

LITERACY GRAMOTNOST Schopnost Cist a psat ability to read and write
LONG-TERM DLOUHQDOBE ’ Osoba, ktera je bez zaméstnani 12 a A person who has been out of work for 12 months or
UNEMPLOYED NEZAMESTNANY vice mésicli (OECD definice). more (OECD definition).

MAINSTREAMING

MAINSTREAMING

Proces, ktery umozniuje, aby ¢innosti
pUsobily na politiku a postupy. Tento
proces zahrnuje identifikaci lekci,
objasnéni inovacniho prvku a pfistupu,
ktery pfinesl dané vysledky, jejich Sifeni,
potvrzeni a pfenos. Pfesnéji feCeno,
mainstreaming také definuje fazi
pfenosu a zplsob, jakym dal$i uc¢astnici
pfihlizeji k vysledkdm, pfistupdm a
klicCovym prvkiim vypracovanym jednim
nebo vice DPs. Mainstreaming m(ize byt
horizontalni nebo vertikaini.
Mainstreaming je jednim z kli¢ovych
principd EQUAL.

A process which enables activities to impact on policy
and practice. This process includes identifying lessons,
clarifying the innovative element and approach that
produced the results, their dissemination, validation and
transfer. More specifically, mainstreaming also defines
the phase of transfer and the way in which other actors
take account of the results, approaches and key
elements elaborated by one or more DPs .
Mainstreaming can be horizontal or vertical.
Mainstreaming is one of the key principles of EQUAL.

MANAGING AUTHORITIES

RiDiCi ORGAN (RO)

Vefejny organ (obvykle Ministerstvo
prace a socialnich véci) povéfeny
managementem EQUAL CIP.

Public authority (generally the Department of
Employment) entrusted with the management of the
EQUAL CIP.

Pod-kategorie uvnitf priority umoziujici

Sub-category within a priority enabling activities to be

MEASURE OPATRENI financovani aktivit. To jsou pfevazné financed. These are mainly the thematic fields.
tématické oblasti.
Skoleni se déje, kdyz model role, nebo N
o i L i Mentoring is when a role model, or mentor, offers
ucitel, nabizi podporu jiné osobé. Ucitel-
) ] . « ; . support to another person. A mentor has knowledge and
POSKYTOVANi RAD- | radce ma znalosti a zkusenosti v dane experience in an area and shares it with the person
MENTORING oblasti a o né se podéli s osobou, kterou

SKOLENI

Skoli. Napf.zkuSeny ucitel by mohl Skolit
studenta-ucitele nebo uditele
zacinajiciho v této profesi.

being mentored. For example, an experienced teacher
might mentor a student teacher or a teacher starting in
the profession.
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Straveni ¢asového useku v jiném
Clenském staté za ucelem podniknout
studium, pracovni zkuSenost, jinou
vzdélavaci nebo pedagogickou €innost

Spending a period of time in another Member State in
order to undertake study, work experience, other
learning or teaching activity or related administrative

MOBILITY MOBILITA B i~ O - i
nebo souvisejici administrativni ¢innost, | activity, supported as appropriate by preparatory or
pfimérené podporovanou pfFipravnymi refresher courses in the host language or working
nebo osvézujicimi kurzy v hostitelském | language.
jazyce nebo v pracovnim jazyce.
Monitorovani je pravidelné pozorovani a
zaznamenavani aktivit konanych v Monitoring is the regular observation and recording of
projektu nebo programu. Je to proces activities taking place in a project or programme. It is a
rutinniho shromazdovani informaci o process of routinely gathering information on all aspects
véech aspektech projektu. Monitorovat of the project. To monitor is to check on how project
znamena kontrolovat, jak se vyviji activities are progressing. It is observation; systematic
aktivity projektu. Je to sledovani, and purposeful observation.
MONITORING MONITORING systematické a ucelové.
Monitorovani také zahrnuje poskytnuti Monitoring also involves giving feedback about the
zpétné vazby o pokra&ujicim vyvoji progress of the project to the donors, implementors and
projektu darciim, realizatorim a beneficiaries of the project.
beneficiaflm projektu. Reporting
umoznuje, aby se shromazdéne Reporting enables the gathered information to be used
informace poutzily pfi rozhodovani in making decisions for improving project performance.
ohledné zdokonalovani pinéni projektu.
MONITOROVACI Vybor fidici realizaci CIP. Je ustanoven Committee managing the implementation of the CIP. Itis
MONITORING COMMITTEE VYBOR Clenskym statem a vytvoren fadou established by the Member State and made up of a
klicovych hraci. range of key players.
Zapojeni partneru alespon tfi lenskych | Involving partners from at least three Member States.
MULTILATERAL VICESTRANNOST statll. Komise muze nahlizet na asociace | The Commission may regard associations or other

nebo jiné organy s Clenstvim t¥i i vice
¢lenskych statd, jako na vicestranné.

bodies with membership from three Member States or
more as multilateral.

NARIC

CENTRUM PRO
UZNAVANI
ODBORNYCH
KVALIFIKACI

Sit Center pro uznavani odbornych
kvalifikaci (NARICs), vytvofena
iniciativou Komise v roce 1984, pokryva
vSechny staty EU a Clenské staty
Evropské hospodarské oblasti a vSechny
pfidruzené staty ve stfedni a vychodni
Evropé, Kypr a Maltu. Tato centra
poskytuji zaruéené rady a informace o
akademickém uznavani diplomu a

The network of National Academic Recognition
Information Centres (NARICs), created at the
Commission's initiative in 1984, covers all EU and
European Economic Area Member States and all the
associated countries in Central and Eastern Europe,
Cyprus and Malta. These centres provide authoritative
advice and information on the academic recognition of
diplomas and periods of study undertaken abroad.
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obdobi studia podniknutého v zahrani¢i.

NATIONAL AGENCY

NARODNi AGENTURA

Narodni agentury jsou struktury
zalozené na narodni Urovni pro
koordinovany management realizace
programu celozivotniho vzdélavani na
urovni Clenského statu. Sehravaji
klic¢ovou roli v managementu
decentralizovanych ¢asti programu, kde
jsou zodpovédné za ohodnoceni, vybér
a management projektd.

National Agencies are structures set up at national level
for the coordinated management of the implementation
of the Lifelong Learning programme at Member State
level. They play a key role in the management of the
decentralised parts of the programme, where they are
responsible for the evaluation, selection and
management of projects.

V idealnim pfipadé, se déje ve stadiu
planovani, pfed zahajenim projektu (ex
ante analyza potfeb). Cilem je definovat
potfeby cilové skupiny ( budoucich
pFijemcl a uZivatell vysledk( projektu) a
Iépe orientovat aktivity projektu, se

Ideally, this takes place at the planning stage, before
starting a project (ex ante needs analysis). The aim is to
define the needs of a target group (future beneficiaries
and users of the project results) and to better orientate
the project’s activities, with the aim of effectively

NEEDS ANALYSIS ROZBOR POTREB e A .
zameéfenim efektivné reagovat na tyto responding to these needs. Needs analyses should be
potfeby. Rozbory potieb by mély byt reviewed and updated during the course of the project,
zhodnoceny a aktualizovany v pribéhu | to ensure the end results remain relevant to the intended
projektu, aby se zajistilo, ze konec¢né users' needs
vysledky zUstanou pro potfeby
zamySlenych uZivateld vyznamné .
Formalni €i neformalni seskupovani
i organu ¢innych v konkrétni oblasti, A formal or informal grouping of bodies active in a
NETWORK SIT . . . . LS . .
oboru nebo sektoru celozivotniho particular field, discipline or sector of lifelong learning
vzdélavani.
K0|.e|5tl.\/ ni prace, k!?ra spojue I,DPS’ Collective work that brings together DPs as well as other
ADENT QiTi stejné jako dalsi klicove ucastniky. key actors. It contributes to the identification and
NETWORKING VYTVARENI SITI Pfispiva k identifikaci a ovéfeni vysledki y actors. ; ; :
‘s o validation of outcomes and good practices with a view to
a osvédcCenych metod se zaméfenim na ; R . .
di e . . dissemination and mainstreaming.
iseminaci a mainstreaming.
Uc_er_u, kt’ere Jevvlozenve d,o plgnovarjyclj learning which is embedded in planned activities non
Al N aktivit, vyslovne neurcenych jako ucen, explicitly designated as learning, but which contain an
NON-FORMAL NEFORMALNi ale které obsahuji dilezity vzdslavaci [P Y €8s e o . o loarming i
LEARNING STUDIUM prvek. Neformalni u€eni je z Zakova P g , 9

hlediska u&elové. Jeho typickym
nasledkem neni certifikace.

intentional from the learner's point of view. It typically
does not lead to certification.
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NON-
GOVERNMENTAL
ORGANISATIONS
(NGOS)

NEVLADNI
ORGANIZACE (NGOS)

organizace tou, ktera neni pfimo ¢asti
vladni struktury. Mnoho NGOS jsou také
neziskové organizace.NGOS mohou byt
financovany soukromymi dotacemi,
mezinarodnimi organizacemi, viadou
samotnou ¢&i jakoukoliv kombinaci téchto
zdroju. Nékteré NGOD zUstavaiji striktné
nepolitické, zatimco dalsi existuji
vyhradné k tomu, aby lobbovali pro
vladu, v zajmu jejich vlastnich ¢lend.

In its broadest sense, a non-governmental organization
is one that is not directly part of the structure of
government. Many NGOs are also not-for-profit
organisation. NGOs may be funded by private donations,
by international organisations, by government itself or by
any combination of these. Some NGOs remain strictly
apolitical, while others exist solely in order to lobby
government in the interests of their own members.

OPEN AND DISTANCE
LEARNING

OTEVRENE A
DISTANCNIi STUDIUM

Typ vzdélani, typicky univerzitni urovné,
kde studenti pracuji sami doma, nebo v
kancelafi a komunikuji s fakultou a
dalSimi studenty pfes email,
elektronicky, videokonferenci, diskusni
mistnosti, vyvésky-nasténky, rychlého
zpracovani zprav a dalsi formy
pocitaCové komunikace. VétSina
programu dalkového studia obsahuje
Skolici pocditaCovy systém a komunikacni
nastroje pro vytvoreni virtualni
poslucharny. ProtoZe jsou Internet a Sit’
siti pFistupné z prakticky vSech
pocitacovych bazi, slouzi jako zaklad pro
mnoho systému dalkoveho studia.

A type of education, typically college-level, where
students work on their own at home or at the office and
communicate with the faculty and other students via e-
mail, electronic for a, videoconferencing, chat rooms,
bulletin boards, instant messaging and other forms of
computer-based communication. Most distance learning
programmes include a computer-based training system
and communications tools to produce a virtual
classroom. Because the Internet and World Wide Web
are accessible from virtually all computer platforms, they
serve as the foundation for many distance learning
systems.

OPEN EDUCATIONAL
RESOURCES
(OER)

OTEVRENE
VZDELAVACI ZDROJE
(OER)

OER jsou digitalizované materialy
nabizené zdarma a vefejné pedagoglim,
studentim a samostudentiim, aby je
pouzivaly pro vyuku, studium a vyzkum.
OER zahrnuiji:

1 Ucebni obsah: obsahové moduly
fadnych kurzd, studijni cile, fondy a
odborné &asopisy.

1 Nastroje: software k podpofe vyvoje,
pouzivani a opétovného vyuziti a
doruceni u€ebniho obsahu, v€etné
prozkoumavani a organizace
obsahu, systémy ucebniho a

OER are digitized materials offered freely and openly for

educators, students and self-learners to use and re-use

for teaching, learning and research. OER include:
Learning Content: full courses content modules,
learning objects, collections and journals.
Tools: software to support the development,
use, re-use and delivery of learning content
including searching and organization of content,
content and learning managements systems,
content development tools, and on-line learning
communities.

Implementation resources: intellectual property licenses




obsahového managementu,
prostfedky obsahového vyvoje, a
spolec¢nosti on-line uceni.
Zdroje implementace: licence dusevniho
vlastnictvi k propagovani vefejného
publikovani materiald, navrzeni principl
nejlepSich metod, a lokalizace obsahu.

to promote open publishing of materials, design
principles of best practices, and localisation of content.

OPEN LEARNING

OTEVRENE STUDIUM

Typ flexibilniho studia, ve kterém jsou
intelektualni potencial, mnozstvi ¢asu,
dostupnost zdrojl a bydlisté daného
Otevieny u€ebni systém umoznuje
studentlim, aby si pfizplsobili u¢ebni
¢as individualnim potfebam, napf. tak,
aby nekolidoval s jejich praci. Mohou se
vzdélavat svym vlastnim tempem, v
zavislosti na jejich intelektualnim
potencialu a ¢asu, ktery mohou studiu
vénovat. Nejsou zde zadné pfedem
definované semestry nebo podminky a
dusledkem ¢ehoz se mohou Zaci sami
rozhodnout, kdy slozi zkousky. Mohou
zacit se vzdélavanim kdykoliv, nebo
mohou prokazat jejich znalosti pfed
zahajenim kurzu, aby se neucili vécem,
které dobfe znaji.

type of flexible learning in which intelectual potential,
amount of time, availability of the resources and place of
residence of a given learner are the most important
factors. The open learning system allows the learners to
adapt education time to individual needs, e.g. so that it
could not collide with work. They can learn at their own
pace, depending on their intelectual potential and time
that they devote to learning. There are no pre-defined
semesters or terms and, as a result, the pupils can
decide themselves when to sit for examinations. They
can start education at any moment or they can
demonstrate their knowledge before starting the course
in order not to learn things that are well-known to them.

OPEN METHOD OF
COORDINATION
(OMC)

OTEVRENA METODA
SPOLUPRACE (OMC)

Oteviena metoda spoluprace (OMC),
vytvofena jako ¢ast politiky
zaméstnanosti a Lucemburského
procesu, byla definovana jako nastroj
Lisabonské strategie (2000).

OMC poskytuje novy rdmec pro
spolupraci mezi Elenskymi staty, jejichz
narodni politiky tak mohou byt
smérovany k ur€itym spoleénym cilim.
Pod touto mezivladni metodou jsou
Clenské staty ohodnocovany navzajem (
-tlak okoli), kdy je role Komise omezena
na staly dohled. Evropsky parlament a

The open method of coordination (OMC), created as part
of employment policy and the Luxembourg process, has
been defined as an instrument of the Lisbon strategy
(2000).

The OMC provides a new framework for cooperation
between the Member States, whose national policies
can thus be directed towards certain common objectives.
Under this intergovernmental method, the Member
States are evaluated by one another (peer pressure),
with the Commission's role being limited to surveillance.
The European Parliament and the Court of Justice play




Soudni dvar prakticky nehraji v OMC

procesu zadnou roli.

K oteviené metodé spoluprace dochazi v

oblastech, které spadaji do plsobnosti

¢lenskych statd, jako je zaméstnanost,
socialni ochrana, socialni zaclenéni,
vzdélani, mladez a vychova.

Je zalozena hlavné na:

1 spole¢ném identifikovani a uréeni
cild, kterych ma byt dosazeno (
schvalenych Radou);

1 spole¢né ustanovené méfici nastroje
(statistiky, ukazatele, smérnice);

I srovnavaci testy, tj. srovnani plnéni
¢lenskych statl a vyména nejlepSich
praktik (monitorovano Komisi).

V zavislosti na dotyCnych oblastech,

zahrnuje OMC takzvana opatfeni

“mékkého prava“, které jsou zavazné pro

Clenské staty v proménlivych stupnich,

ale které nikdy neziskaiji formu direktiv,

predpist nebo rozhodnuti. Timto, v

souvislosti s Lisabonskou strategii,

pozaduje OMC od ¢lenskych statd, aby
sestavili plany narodni reformy a dodaly
je Komisi. Av8ak politika vaci mladym
lidem neuklada sestaveni cill, a je na

Clenskych statech, aby pfijali rozhodnuti

ohledné cild, bez nutnosti jakékoliv

koordinace-na evropské urovni-
narodnich ak&nich planu.

virtually no part in the OMC process.

The open method of coordination takes place in areas
which fall within the competence of the Member States,
such as employment, social protection, social inclusion,
education, youth and training.

It is based principally on:

1 jointly identifying and defining objectives to be
achieved (adopted by the Council);

1 jointly established measuring instruments
(statistics, indicators, guidelines);

1 benchmarking, i.e. comparison of the Member
States' performance and exchange of best
practices (monitored by the Commission).

Depending on the areas concerned, the OMC involves
so-called "soft law" measures which are binding on the
Member States in varying degrees but which never take
the form of directives, regulations or decisions. Thus, in
the context of the Lisbon strategy, the OMC requires the
Member States to draw up national reform plans and to
forward them to the Commission. However, youth policy
does not entail the setting of targets, and it is up to the
Member States to decide on objectives without the need
for any European-level coordination of national action
plans.

Jeden z kli¢ovych principtl ( a
hmatatelny vysledek prvniho kola

One of the key principles (and tangible result from the

PARTNERSHIP PARTNERSTVI EQUAL), svadi dohromady rGizné first round of EQUAL), brings together different partners
partnery za ucelem vyvinuti spole¢né in order to develop a common strategy within a DP.
strategie v DP.

PARTNERSHIP PARTNERSTVI Bilateralni nebo vicestranna dohoda A bilateral or multilateral agreement between a group of
(BILATERAL AND (DVOUSTRANNE A mezi skupinou instituci nebo organizaci | institutions or organisations in different Member States
MULTILATERAL) VICESTRANNE) v rlznych ¢lenskych statech k vykonani | to carry out European activities in lifelong learning.
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evropskych aktivit v celozivotnim
vzdélavani.

PEER LEARNING

PARTNERSKE
STUDIUM

Partnerské uceni je proces spoluprace
na evropské urovni, pomoci néhoz se
tvlrci politiky a odbornici z jedné zemé
uci, béhem pfimého kontaktu a praktické
kooperace, ze zkuSenosti jejich
protéjsku jinde v Evropé v uskuteénovani
reforem v oblastech sdileného zajmu a
ucasti.

Aktivity partnerského uceni by se mély
odehravat na dvou vSeobecnych
rovinach: na urovni politické, oslovujic
kritické faktory politické zmény; a na
prakti¢téjsi urovni, oslovujic pfilezitosti a
omezeni v implementaci politiky.

Aktivity partnerského uceni by mély
posilit vzajemné uceni a prohloubit
vyménu osvédcenych metod mezi
zemémi sdilejicimi podobné zajmy za
ucelem rozvinuti spole¢ného pochopeni
uspésnych faktord pro uskutecnéni
tvorby politiky a pro realizaci reformy.
Aktivity partnerského u€eni by mély také
pfispét k tvorbé& politiky na evropské
urovni prostfednictvim zdokonalené,
praktické spoluprace, a podporovanim
tvarcu politiky v za€astnénych zemich,
aby pIné vzali na védomi stavajici
nastroje EU ve vyvoiji politiky narodnich
vzdélavacich a vyukovych systém{.

Peer learning is a process of cooperation at European
level whereby policy makers and practitioners from one
country learn, through direct contact and practical
cooperation, from the experiences of their counterparts
elsewhere in Europe in implementing reforms in areas of
shared interest and concern.

Peer learning activities should take place at two broad
levels: at a policy level, addressing the critical factors for
policy change; and at a more practical level, addressing
the opportunities and constraints for policy
implementation.

Peer learning activities should strengthen mutual
learning and deepen the exchange of good practice
between countries sharing similar concerns in order to
develop a common understanding of success factors for
the improvement of policy-making and the
implementation of reform.

Peer learning activities should also contribute to policy-
making at European level through enhanced, practical
cooperation, and by encouraging policy makers in
participating countries to take full account of existing EU
instruments in the development of national education
and training policies and systems.

PEOPLE IN THE
LABOUR MARKET

LIDE NA PRACOVNIM
TRHU

Pracovnici, absolventi, zaméstnani a
nezaméstnani, podnikatelé, tj.lidé prace
schopni.

Workers, graduates, employed and unemployed, self-
employed i.e. people available for employment

PLACEMENT

PRACOVNIi UMISTENI

Straveni ¢asového Useku v podniku
nebo organizaci v jiném &lenském stateé,
pfiméFfené podporované pfipravnymi
nebo osvézujicimi kurzy v hostitelském

Spending a period of time in an enterprise or
organisation in another Member State, supported as
appropriate by preparatory or refresher courses in the
host language or working language, with a view to




jazyce nebo v pracovnim jazyce, se
zaméfenim pomoci jednotlivelim
pfizplsobit se poZzadavkim pracovniho
trhu Spolecenstvi, nabyt specifické
dovednosti a zlepsit porozumeéni
hospodaiskée a socialni kultury doty¢né
zeme, v souvislosti se ziskanim pracovni
zku$enosti.

helping individuals to adapt to the requirements of the
Community-wide labour market, to acquiring a specific
skill and to improving understanding of the economic
and social culture of the country concerned in the
context of acquiring work experience.

POSITIVE ACTION

POZITIVNiI AKCE

Opatfeni uréena skupiné za ucelem
eliminace a prevence diskriminace nebo
vyrovnani nevyhod pochazejicich z
postoju a chovani.

measures addressed to a group in order to eliminate and
to prevent the discrimination or to compensate the
disadvantages deriving from the attitudes and from the
behaviours

PRE-ACCESSION
STRATEGY

PREDVSTUPNI
STRATEGIE

PFedvstupni strategie nabizi
“strukturovany dialog* mezi
kandidatskymi zemémi a institucemi
Unie po celou dobu procesu pfistoupeni,
poskytujic vSem stranam ramec a
nezbytné nastroje. Je stanovena
individualné pro kazdou kandidatskou
zemi. Pfedvstupni strategie vyhovuje
charakteristikam specifikovanym na
Evropské radé v Lucemburku v prosinci
1997, na které byla uvedena rozSifena
strategie pro deset stfedo- a
vychodoevropsych kandidatskych zemi.
Byla v podstaté zalozena na:
- bilateralnich smlouvach
- pfistupovych partnerstvi a ndrodnich
programech pro pfijeti znalosti
- UuCasti v programech, agenturach a
vyborech Spolecenstvi
Mimo tyto hlavni nastroje mlze
predvstupni strategie obsahovat jesté
jiné, pro jednotlivé kandidaty, v zavislosti
na jejich konkrétnich podminkach.

The pre-accession strategy offers a "structured dialogue”
between the candidate countries and the Union
institutions throughout the accession process, providing
all the parties with a framework and the necessary
instruments. It is laid down for each candidate country
individually.

The pre-accession strategy conforms to the
characteristics specified at the Luxembourg European
Council of December 1997, at which an enhanced
strategy was launched for the ten Central and Eastern
European candidate countries. It was essentially based
on:

bilateral agreements;

the accession partnerships and national
programmes for adoption of the acquis;

participation in Community programmes, agencies
and committees.

In addition to these main instruments, the pre-accession
strategy may include others for individual candidates,
depending on their particular circumstances.

PRIOR LEARNING

PREDCHOZi UCENI

Znalosti, know-how a/nebo kompetence
ziskané z dfive nepoznané vycvikové
zkuSenosti.

The knowledge, know-how and/or competences
acquired through previously unrecognised training
experience.




Jedna z priorit strategie pfijaté v CIP,
které jsou pfidéleny cile a finanéni
zdroje. Jsou jimi Zaméstnatelnost,

One of the priorities of the strategy adopted in a CIP to
which objectives and financial resources are assigned.

PRIORITY PRIORITA Podnikani. Adaptabilita. Rovné These are Employability, Entrepreneurship, Adaptability,
Fileiitosti’ o ZZn a rr’1u2e sadatelé o Equal opportunities for women and men, asylum seekers
zzyl a techﬁické pgmoc ’ and technical assistance.
PROGRAMMING PROGRAMOVY Dokument, doplfikovy k CIP, obsahujici | Document, complementary to the CIP, containing
COMPLEMENT DODATEK podrobné informace k jeho realizaci. detailed information on its implementation.
C\!(stll\g;igr%o\?evﬁcu? 'smdseﬁgl% \éi%ym A cooperation activity with a defined outcome developed
PROJECT PROJEKT fgrmélnim ngbo ne);ormglnim ’ jointly by a formal or informal grouping of organisations
seskupenim organizaci nebo instituci. or institutions
i Organizace nebo instituce povéfena The organisation or institution in charge of the
ES%JREDCII-\E ATOR Eggﬁg!#ﬁTOR realizaci projektu vicestrannym implementation of the project by the multilateral
§eskupem’m. grouping.
Sest etap PROJEKTU: (1) navrhové a
i smérové planovani; (2) identifikace . . : L
PROJECT CYCLE PROJEKTOVY (pFed-proveditelnost); (3) formulace Tlhe Six sttage.s of (#PR.OJECT. f(l) d_e_sl,.|gn. and indicative
CYKLUS (proveditelnost); (4) financovani; (5) planning; (2) identification (pre-feasibility); (3) .
imolementace a, monitorovani: (é) Formulation (feasibility); (4) funding; (5) implementation
MANAGEMENT MANAGEMENT v Eodnocem’ (viz Komise Evr(; skvch and monitoring; (6) evaluation. (see, Commission of the
syoleénostl’ Manual i Pro'ectCF:) Cﬁ; European Communities, Manual - Project Cycle
(PCM) Mpana eme;ﬂt - Inte ratedJA royach and Management - Integrated Approach and Logical
(PCM) 9 9 PP Framework, Brussels, February 1993).

Logical Framework, Brussels, unor
1993).

PSYCHOLOGICAL
CONTRACT

PSYCHOLOGICKA
SMLOUVA

Chapani vzajemnych zavazkl dvou
stran, zaméstnance a zaméstnavatele.
Tyto zavazky jsou Casto neformalni a
nepfesné: mohou byt odvozeny z
¢innosti nebo z toho, co se odehralo v
minulosti, stejné jako ze sdéleni
zaméstnavatele, napf.b&hem pfijimani
zaméstnancu nebo v hodnocenich
vykonu. Nékteré zavazky mohou byt
chapany jako 'sliby' a jiné jako
'ocekavani'. Dllezitou véci je, Ze
zaméstnanec je povazuje za €ast vztahu
se zaméstnavatelem.

the perceptions of the two parties, employee and
employer, of what their mutual obligations are towards
each other. These obligations will often be informal and
imprecise: they may be inferred from actions or from
what has happened in the past, as well as from
statements made by the employer, for example during
the recruitment process or in performance appraisals.
Some obligations may be seen as '‘promises' and others
as 'expectations'. The important thing is that they are
believed by the employee to be part of the relationship
with the employer.
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PUBLIC WORKS

VEREJNE PRACE

Prace vykonané nezaméstnanym, ktery
je zaméstnan na obdobi ne vice nez 12
mésicu. Tato prace je organizovana
organy mistni spravy, institucemi
verejnych sluzeb a institucemi, jejichz
zakonem nafizené ukoly pokryvaji
nasledujici oblasti: ochrana zZivotniho
prostfedi, kultura, vzdélani, sport,
turisticky ruch, zdravotni péce a socialni
pomoc.

works done by the unemployed who are employed for
the period of no more than 12 months. The work is
organized by local governments, public utility institutions
and the institutions whose statutory tasks cover the
following areas: environmental protection, culture,
education, sports, tourism, health care and social
assistance

PULL MECHANISM

PRITAHOVACI
MECHANISMUS

V souvislosti s mainstreamingem
definuje mechanismus, kterym politicti
Cinitelé, fidici pracovnici nebo dalsi
kliCovi u€astnici identifikuji priority v
ramci experimentalnich aktivit a
nasledu;ji jejich pokroky s cilem vyuzit
vysledky.

In the context of mainstreaming, it defines a mechanism
in which policy and decision-makers or other key actors
identify priorities within the experimental activities and
follow their progress with a view to use the results.

Osoba zapsana do studijni kapacity ve

PUPIL ZAK skole A person enrolled in a learning capacity at a school.
V souvislosti s mainstreamingem
ODTLACOVACI definuje mechanismus, kterym DPs In the context of mainstreaming, it defines a mechanism

PUSH MECHANISM

MECHANISMUS

usiluje o zvySeni viditelnosti svych
vysledkl s cilem pfenést je k dalSim
Ucastnikam.

by which DPs seek to increase the visibility of their
results with a view to transfer the latter to other actors.

1. Ufedni zaznam (certifikat,
diplom, titul, atd.) dosaZeného
vysledku, ktery uznava uspésné
dokonéeni vzdélani nebo

1. An official record (certificate, diploma, degree,
etc.) of achievement which recognises
successful completion of education or training,

QUALIFICATION KVALIFIKACE vycviku, nebo uspokojivy vykon or satisfactory performance in a test or
v testu nebo zkousce; examination;
2. Pozadavky na jednotlivce pro 2. The requirements for an individual to enter, or
jeho vstup, nebo postup v progress within an occupation.
zaméstnani.
Dle 1.S.0. pozadavkd, je kvalita According to I1.S.0. requirements, quality is the
kombinovanym souborem pravidel a combined set of rules and characteristics of a good or
QUALITY KVALITA charakteristik dobré sluzby, ktery ur€uje | service that determine its capacity to satisfy explicit or

jeji schopnost uspokaoijit zfejmé nebo
skryté poZadavky nebo potieby

implied requirements or needs of concerned
stakeholders. In the evaluation of vocational training
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dotyénych investord. Ve vyhodnocovani
projektd odborného vzdélavani je kvalita
souhrnny ukazatel. Vysokojakostni
vzdélavaci vstupy a vystupy zahrnuji
zaroven vysokou Uroven efektivity,
ucinnosti, souladu a také vysoky
multiplikacni efekt.

projects quality is the overall indicator. High quality
training inputs and output involve at the same time, a
high level of efficiency, effectiveness, correspondence,
as well as a high multiplier effect.

QUALITY
ASSURANCE

ZAJISTENI KVALITY

Zaijisténi vysokych standard( v
poskytovani vzdélani.

Ensuring high standards in the provision of education

RECONCILIATION OF
WORK AND
FAMILY/HOUSEHOLD
LIFE

SLADENI PRACE A
RODINNEHO
IDOMACIHO ZIVOTA

Zavedeni systému, které oceriuji naroky
rodin, matefskych dovolenych, feSeni
I&éCby déti a starych lidi, vyrovnani
pracovnich a rodinnych povinnosti mezi
muZi a Zenami.

introduction of systems that value the requirements of
the family, parental leaves, solution for the cure of the
children and the old ones, the conciliation of the working
and familiar responsibilities between men and women

RESOURCE-BASED
LEARNING

UCENi ZDROJOVE
ZALOZENE

Uceni zaloZzené na kombinaci zdroju a
jejich snadnéjSiho zpfistupnéni pro
studenty. Studenti si sami vybiraji
materialy, s kterymi, dle jejich minéni,
neni pfili§ problému spojenych s
pristupnosti a studiem. Tyka se jak
obsahu material( (tato kniha mi vyhovuje
a tato ne), tak forem, ve kterych jsou k
dispozici ( Internet, knihy, CD-ROMy).
Studenti maji volny pfistup ke zdrojim
znalosti a nemusi vystéat frontu v
knihovné&, aby obdrzZeli jedinou kopii
knihy a prostudovali ji v &itarné. Studenti
se sami rozhoduji, jak systematicky se
budou ucit. To je nazyvano
autoregulovanym ucenim. Materialy
tykajici se daného predmétu. Skrypty je
polsky termin popisujici takové
materidly. UCitel, nebo spiSe leader,
pomaha studentdm jen do urcité miry a
nemusi védét vSe o daném pfedmétu.
VeSkeré poznatky mohou byt nalezeny v
materidlech &i, jinymi slovy, ve zdrojich.

learning based on matching resources and making them
more accessible to the students. The students select
themselves the materials which, in their opinion, do not
pose too many problems associated with accessibility
and learning. It concerns both the contents of the
materials (this book suits me and that one does not) and
the form in which it is available (the Internet, books, CD-
ROM). The students have free access to the sources of
knowledge and do not have to queue in a library to get
the only copy of a book and study it in a reading room.
The students decide themselves how systematically they
will learn. This is called self-managed learning. The
materials contain the most essential information
concerning a given subject. Skrypty is the Polish term
describing such materials. A teacher, or rather leader,
helps the students only to some extent and does not
have to know everything about a given subject. All
knowledge can be found in the materials or, in other
words, resources.




RISK OF SOCIAL

RIZIKO SOCIALNIHO

Situace, ve které jeden nebo vice faktor(
podstatné zvysi riziko socialniho

A situation where one or more factors substantially
increase the danger for individuals and groups of being

EXCLUSION VYLOUCENI N . . .
vylou€eni jednotlived nebo skupin. socially excluded.
VSechny typy instituci poskytujici obecné S - i
(pFedskolni, zakladni nebo stfedni), AI! types of mshttgtlons provm!lng ?engral (ﬁrg slchool,
3 odborné a technické vzdalani a primary or secon ary),. vocational and technica
SCHOOL SKOLA ’ education and, exceptionally, in the case of measures to

vyjimec€né, v pfipadé opatfeni
propagovat jazykova studia, neskolni
instituce poskytujici vyuku uénam.

promote language learning, non school institutions
providing apprenticeship training.

SCHOOL EDUCATION

SKOLNI VZDELANI

S ohledem na Program celozivotniho
vzdélavani termin “Skolni vzdélani*
odkazuje na formalni vzdélavani
predskolni az vyssi stfedni urovné
(ISCED urovné 0 az 3).

With regard to the Lifelong Learning Programme the
term "school education" refers to formal education from
pre-primary up to upper secondary level (ISCED levels 0
to 3).

DP zaméreny na osloveni specifickych
problému spojenych s konkrétnim

A DP aimed at addressing specific problems related to a

pfehled schopnosti, kterymi disponuje
pracovni sila.

SECTORAL DP SEKTOROVY DP h i L . . particular economic or industrial sector or cause of
ospodarskym nebo primyslovym discriminati
N O iscrimination.
sektorem nebo pfi¢inou diskriminace.
Kritéria vybéru umoziuji hodnotit
finanéni a provozni kapacity uchazee | The selection criteria make it possible to assess the
provést pracovni program,a ujistit se, Ze | applicant’s financial and operational capacity to carry out
uchazel ma dostatek stabilnich the work programme, and to make sure that the
SELECTION CRITERIA | KRITERIA PRO VYBER | finané&nich zdrojt, aby pokragoval v applicant has sufficient and stable financial sources to
aktivitach po cely projekt a zajistil jeho continue the activities throughout the project and to
spolufinancovani. Kritéria vybéru jsou ensure its co-financing. Selection criteria are specified
specifikovana v kazdé nalezité Vyzvé k | within each relevant Call for Proposals.
predkladani navrhu.
Znamena zameéstnani v zafizenich, kde
SHELTERED CHRANENA nvejmégé 50 "VA) z’améstnan,cfj jsoy’ _ megns employment in an establishment where at least
EMPLOYMENT PRACOVISTE télesné pqstlzenl p_racovnlcuvkter’l jsou 50 % of the employees are disabled workers who are
neschopni nastoupit do zaméstnani na | unable to take up work in the open labour market
otevifeném pracovnim trhu.
Strukturovany soubor znalosti,
dovednosti a postojll umoznujici Structured set of knowledge, crafts and attitudes
SKILL DOVEDNOST realizaci urCitych ukold. Skill Audit je enabling the realisation of specific tasks. Skill Audit is

the survey of skills held by the workforce.



http://europa.eu.int/comm/employment_social/equal/about/glossary-en_en.cfm#term8%23term8

SMALL AND MEDIUM-
SIZED ENTERPRISES
(SME)

MALE A STREDNI
PODNIKY (SME)

Na urovni Spole€enstvi jsou malé a
stfedni podniky (SMEs) definovany
souborem kritérii vztahujicich se k
pracovni sile, obratu a nezavislosti
obchodu. Vyjadfeno v pracovni sile,
mikropodnik ma méné nez 10
zameéstnancu, maly podnik méné nez 50
a stfedné velky podnik méné nez 250.

At Community level, small and medium-sized enterprises
(SMEs) are defined by a set of criteria concerning the
workforce, turnover and independence of the business.
In terms of the workforce alone, a micro-enterprise has
fewer than 10 employees, a small enterprise fewer than
50 and a medium-sized enterprise fewer than 250.

SOCIAL DIALOGUE

SOCIALNI DIALOG

Proces vymény mezi socialni partnery za
ucelem prosazovani konzultace, dialogu
a kolektivniho vyjednavani.

A process of exchange between social partners to
promote consultation, dialogue and collective bargaining.

SOCIAL
DISADVANTAGE

SOCIALNi NEVYHODA

Osoby se slabostmi (nizka uroven
vzdélani, imigranti, postizeni, Zeny,
atd...), které je nasledkem rdznych pficin
¢ini snadnéji nachylnymi k diskriminaci
na pracovnim trhu.

persons with weaknesses (low level education,
immigrants, handicapped, women, etc..), that due to
different reasons, make them more easily subject to
discriminations in the labour market

Termin 'socialni ekonomika' oznacuje
zejména organizace (kooperativy,

The term 'social economy' stands mainly for
organisations (co-operatives, associations, foundations

SOCIAL ECONOMY Eggwél\N/l:K A ifigi[[?)(\:/znr;a::;?i’niti(;.}z’tlr(ztﬁgr? ésou etc) that are priented _toward_prin_ciples of the market_
hospodafstyi. a zarover sleduii socialni | €€Onemy while pursuing social aims (combat exclusion
OSpOd: S Il SO etc.).
cile (boj proti socialnimu vylouéeni, atd.).
Proces uvedeny na Evropské Radé v
SOCIALNI Lisabonu v roce 2000 pro posileni boje | Process launched at the Lisbon European Council in
SOCIAL INCLUSION ZACLENOVANI (JEHO | proti chudobé a socialnimu vylougeni. 2000 to strengthen the fight against poverty and
(STRATEGIC CO- SYSTEMATICKA Pfes néj kazdy Clensky stat stanovi svlj | exclusion. Through this each Member State sets out its
OPERATION ON) STRATEGICKA narodni akéni plan definujici priority a National Action Plan defining priorities and objectives to
PODPORA) cile pro zvyseni socialniho zarazeni enhance social inclusion (NAP inclusion).
(NAP zaclenéni).
o igz'zlg;:gl.(gérso\tllﬁ\é?;eer&z uzlt (coz A social structure made of nodes (which are generally
SOCIAL NETWORK SOCIALNI SIT J J individuals or organizations) that are tied by one or more

organizace), které jsou svazany jednim
nebo vice specifickymi druhy vztahu.

specific types of relations.

SOCIAL PARTNERS

SOCIALNi PARTNERI

Na narodni urovni to jsou organizace
zaméstnavatel( nebo pracovniku, které
vyhovuji narodnim zakonim a/nebo
praktikam a, na Urovni Spole€enstvi, to
jsou organizace zaméstnavatel( nebo
pracovnik, ucastnici se socialniho

At national level, these are employers’ and workers’
organisations in conformity with national laws and/or
practices and, at Community level, they are employers’
and workers’ organisations taking part in the social
dialogue at Community level.




dialogu na urovni Spolecenstvi.

SOCIAL
RECOGNITION

SPOLECENSKE
UZNANI

Proces udéleni oficialniho statutu
kompetencim, pfes potvrzeni hodnoty
kompetenci ekonomickymi a sociélnimi
investory.

The process of granting official status to competences,
through acknowledgement of the value of competences
by economic and social stakeholders.

SPECIAL EDUCATION

SPECIALNi POTREBY

Vzdélavaci alternativa, ktera se
zaméfuje na vzdélavani studentd s
akademickymi, behavioralnimi (-tykajici
se chovani), zdravotnimi nebo fyzickymi

An educational alternative that focuses on the teaching
of students with academic, behavioural, health or

NEEDS VE VZDELANI - . \ . physical needs that cannot sufficiently be met using
potfebami, které nemohou byt . . .
dostatedna uspokoieny pouitim traditional educational techniques.
pokojeny p
tradi¢nich vzdélavacich technik.
Osoba nebo instituce zaclenéna
néjakym zpusobem do vzdélavaciho
projektu. Investofi mohou byt seskupeni | A person or institution involved in some way in the
do nasledujicich kategorii: (i) 2 d 2 c¢ 2|training project. Stakeholders may be grouped in the
pr acomwebdtkv Tr ce pol i |following categories (i) Decision -maker or Policy
investor zodpovédny za zahajeni maker, the stakeholder responsible for initiating a
specifického vzdélavaciho projektu. specific training project. Decision-makers may be
Ridicimi subjekty mohou byt Fi n a | n|Financing Institutions, i.e. public or private entities
instituce, tj.vefejné nebo soukromé (companies, international organisations, governments)
entity (spole€nosti, mezinarodni financing training projects.(this is the case of training
organizace, vlady) financujici vzdélavaci | implemented with national and/or EU funds) or training
projekty (pfipad vzdélavani entrepreneur, i.e. an individual or company offering a
STAKEHOLDER INVESTOR realizovaného s narodnimi a/nebo EU training service on the market to trainees who pay for it;

fondy) nebo provozovatel vzdélavani, tj.
jednotlivec nebo spole€nost nabizejici
na trhu Skolici sluzby u€astnikim
Skoleni, ktefi si tuto sluzbu plati; (ii)
Gkol 2 c2?2 ,meboasagpar
zodpovédna za provadéni Skolicich
aktivit a starajici se o organizacni
(manager) a didaktické (lektor-Skolitel)
zalezitosti; (i)l ndi vi du§81,K.2
osoba, ktera se uchazi o ucast v
odborném vzdélavacim projektu za
ucelem zvyseni jeholjejiho lidského

(i) Training-Manager, or the person responsible for
carrying out training activities and taking care of the
organisational (manager) and didactic (trainer) matters;
(i) Individual User, i.e. a person who applies to
participate in a vocational training project in order to
increase his/her human capital and obtain relevant
training and qualifications; (iv) Institutional User, i.e.
the agency, organisation or company interested in
selecting a training activity aimed at achieving
objectives.




kapitalu a obdrzeni pfislusného vzdélani
a kvalifikace; (iv) | nst i u @il \nd.t
agentura, organizace nebo spolecnost
zajimajici se o selekci vzdélavaci aktivity
zamérené na dosazeni cily.

Osoba registrovana v instituci vy$siho
vzdélani, nehledé na jejich obor studia,
za UCelem vénovani se studiim vyssiho

A person registered in a higher education institution,
whatever their field of study, in order to follow higher

STUDENT STUDENT vzdalani. vedoucich k uznavanému titulu education studies leading to a recognised degree or
) . . P o other recognised tertiary level qualification, up to and
nebo jiné uznavané kvalifikaci tercialni including the level of doctorate
urovné, az po a véetné urovné doktoratu. '
Kratkodoba navstéva, podniknuta za
STUDY VISIT STUDIJNi NAVSTEVA studiem konkrétniho aspektu A short-term visit, made to study a particular aspect of
celozivotniho vzdélavani v jiném lifelong learning in another Member State.
Clenském staté.
Princip subsidiarity ma za cil zajistit, ze
rozhodnuti jsou pfijimana co nejblize
(Izgr:’?rg(lijk?efée i;grulfior;ig)};?&ie na The_ s_ubsidiarity principle is intended to_ ensure tha_t_
Grovni épolec’:enstvi o,podstatnéné s decisions are taken as closely as possible to t_he citizen
pfihlédnutim k moznostem dostupr’n’/m anq that constant c_hecks a_re_ma_d_e to ascertain whether
na narodni, regionalni nebo mistni actlo_n _a_t_Comm_umty level is justified in the light of the
Grovni Zvléété je principem, jimz Unie p055|_b_|llt|es av_allable e_lt n_atlonal, regional or Ipcal level.
. nepFijfhé opatl“:eni (kromé ot;Iasti které Specifically, it is the principle whereby the Union does
SUBSIDIARITY PODRIZENOST spadaiji do jejf vyhradni pﬂsobnos,ti) not take action (except in the areas which fall within its
vyjma je-li takové opatfeni efektivné’jéi exclu§ive compe‘gence) unless suph action_ is more
neZ opatfeni pfijaté na narodni eﬁectlvg than action taken at .natlonal,_reglonal or local
regionalni nebo mistni drovni je uzce level. It. IS clqsely bound up with the prlnc!ples of
spjat s principy proporcionaliti/ a pro_portlonallty ar_1d necessity, which require that_ any
nevyhnutelnosti, které vyzaduji, ze action by the Union should not go beyond what is
R . o necessary to achieve the objectives of the Treaty.
Z24dna akce Unie by neméla pfesahnout
hranice toho, co je nezbytné, aby se
dosahlo cild Smlouvy.
ggﬁgggﬁt JZfiZT:ﬁgoaStfﬂSf vkétlrii i po Su_stainability i_s the capacity of the project to continue to
; ukoneni smlouvy. Vysledky projektu exist and function beyond the end of the contract. The
SUSTAINABILITY UDRZITELNOST ' project results are used and exploited continuously.

jsou pouzivany a zuzitkovavany
nepfetrzité. Udrzitelnost vysledkud
znamena uzivani a vyuzivani vysledkd

Sustainability of results means use and exploitation of
results in the long term.




dlouhodobé.

TEACHERS/ UCITELE/ Osoby, které jsou svymi povinnostmi Persons who, through their duties, are involved directl
EDUCATIONAL STAFF | VZDELAVACI pFimo zadlen&ny do vzdélavaciho ihe educatior ro%ess  the Momber States y
PERSONAL procesu v &lenskych statech. P
Tyka se na jedné strané struktur It regards on the one hand the structures (service
TECHNICKA (poskytovatell sluzby) a na strané druhé | providers) and, on the other hand, the resources aimed
TECHNICAL ASSISTANCE ASISTENCE zdroju zaméfenych na podporu realizace | at supporting the implementation of the CIP (support for
CIP (podpora DP, zaloZeni siti a the DP, setting up of networks and transnational co-
mezinarodni spoluprace,atd.). operation, etc).
EQUAL narodni programy jsou
zgrasst’:?dceirlgr:?clﬂgtgivfligtfxa}gcgg;;it The EQUAL national programmes are centred around
. o NOVé zbﬁsoby vypoFadani se s problémy nine thematic fields. The aim of this approach is to
THEMATIC APPROACH TEMATICKY PRISTUP " | explore new ways of tackling problems that are common

které jsou spole¢né pro riizné druhy
diskriminace a nerovnosti, spiSe nez
zameéfovani se na specifické cilené
skupiny.

to different types of discrimination and inequality, rather
than focusing on specific target groups.

THEMATIC FIELDS

TEMATICKE OBLASTI

1. Pfistup a navrat na trh
pracovnich sil

2. Boj proti rasismu

3. Zakladani podnikd

4. Socialni ekonomie

5. Adaptabilita

Celozivotni vzdélavani

Adaptace na strukturalni a

ekonomické zmény, zvlasté ICT

8. Sladéni rodinného a profesniho
Zivota

9. Redukovani rozdili mezi
pohlavimi a podporovani
pracovni desegregace

10. Socialné-ekonomicka integrace
azylantu

No

Access and return to the labour market
Combating racism

Setting up businesses

Social economy

Adaptability

Life long learning

Adaptation to structural and economic change,
especially ICT

Reconcile family and professional life
Reducing the gender gaps and supporting job
desegregation

10. Socio-economic integration of asylum seekers
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THEMATIC FIELDS

TEMATICKE OBLASTI

1. Pf¥istup a navrat na trh
pracovnich sil
2. Boj proti rasismu

Access and return to the labour market
Combating racism
Setting up businesses
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Zakladani podnikl

Socialni ekonomie

Adaptabilita

Celozivotni vzdélavani

Adaptace na strukturalni a

ekonomické zmény, zvlasté ICT

8. Sladéni rodinného a profesniho
Zivota

9. Redukovani rozdili mezi
pohlavimi a podporovani
pracovni desegregace

10. Socialné-ekonomicka integrace

azylantl
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Social economy

Adaptability

Life long learning

Adaptation to structural and economic change,
especially ICT

Reconcile family and professional life
Reducing the gender gaps and supporting job
desegregation

10. Socio-economic integration of asylum seekers

Tématické monitorovani je kvalitatitivni
proces umistény pro zvyseni dopadu
LLP programu. Hlavnimi prvky jsou:
1 Seskupovani projektu do
tématickych skupin za ucelem

Thematic Monitoring is a qualitative process put in place
to increase the impact of the LLP programme. The main
elements are:

ziskani prehledu specifickych 1 Clustering of projects into thematic groups to
obsahi a vysledka gain overview on specific contents and
THEMATIC TEMATICKE 1 Usnadnéni vymény zkusenosti ; S chande of exoerience between
MONITORING MONITOROVANI mezi ugastniky projektu s cilem . g exchange ot expe : \
zlepSeni kvality a vlivu na drovni project actors W'th a view to improving quality
jednotlivého projektu and impact at individual project level
1 Usnadnéni propojovant projektd 1 Facilitating the networking of projects,
wkonavateld a Fidicich sub'ektﬁ, practitioners and decision makers with a view
sycilem _kromé jiného- ! inter alia to the future orientation of political
budouciho zaméfeni politické priority and strategy
priority a strategie.
TOOL NASTROJ Véc pouzivana pro uskuteénéni ukolu. An item used to accomplish a task
. . . Susgt\)/ae 3;%%?25:2 If:;ncgiii?lj)é?xrgb\c/)ycwkem, A person undergoing vocational training, either within a
TRAINEE UCASTNIK VYCVIKU vzdélavacim zafizeni. nebo na training institution or training organisation or at the
. ’ workplace.
pracovisti.
; . Osoby, které se svymi povinnostmi Persons who, through their duties, are involved directly
TRAINERS SKOLITELE pfimo ucastni na odborném vzdélavani a | in the vocational education and training process in the

vychovném procesu v Clenskych statech.

Member States
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Tento termin je uzivan k osloveni potfeb,
které bude mit specificka cilova skupina
ve vzdélavani/vycviku a zvySovani svych

This term is used to address the needs which a specific
target group will have for education/training and

TRAINING NEEDS ngERII_EEJANI kvalifikaci. Mapovani vzdélavacich upgrading their qualifications. Mapping of training needs
potfeb specifické cilové skupiny je ¢asto | for a specific target group will often be one of the steps
jednim z kroku v planovani projektu a in project planning and implementation.
jeho realizace.

Vycvikova aktivita charakterizovana

vycvikovymi situacemi realizovanymi Training activity characterised by training situations
TRAINING ON THE VYC\{IK PRI ) pFimo na pracovistich. Ugastnikiim directly implemented in work places. Trainees are
JOB ZAMESTNANI (vycviku, Skoleni) asistuji lektofi a/nebo | assisted by tutors and/or supported by experts with

jsou podporovani experty se specifickymi
dovednostmi.

specific skills.

TRANSFER OF
INNOVATION

PRENOS INOVACE

Zahrnuje pfijeti inovativnich vysledkt
projektu, jejich pfenos, navedeni a
integrace do vefejnosti a/nebo
soukromych systém( a praxe na Urovni
mistni, regionalni, sektorové, narodni
a/nebo Urovni Spole¢enstvi v ramci
reakce na potfeby novych cilovych
skupin a uzivatelt. Proces pro prenos
inovativniho obsahu ideélné zahrnuje
identifikaci a analyzu naroku cilového
uzivatele; selekci a analyzu inovativniho
obsahu pro splnéni téchto narokd;
pfizpusobeni se kultufe, potfebam a
pozadavkim potencialnich novych
uzivatell (aktualizovanim produktu,
pfeklady, atd.); pfenos a navedeni v
novych souvislostech (cilové skupiny,
sektory, atd.); a integrace (nebo
certifikace) do regionalnich, narodnich,
evropskych a/nebo sektorovych systéma
a praxi.

This involves the adaptation of innovative project results,
their transfer, piloting and integration into public and/or
private systems and practices at local, regional, sectoral,
national and/or Community level in response to the
needs of new target groups and users. The process for
transferring innovative content ideally includes the
identification and analysis of targeted user requirements;
selection and analysis of innovative content to meet
these requirements; adaptation to the culture, needs and
requirements of potential new users (updating the
product, translations etc); transfer and piloting in new
contexts (target groups, sectors, etc.); and integration (or
certification) in regional, national, European and/or
sectoral systems and practices.

TRANSFERABILITY

POSTUPITELNOST-
PRENOSNOST

Pfenosnost je relativni schopnosti
vysledkU projektu jejich pfijeti a uziti v
novych souvislostech. Faktory
podporujici pfenosnost projektovych
vysledkl zahrnuji dostupnost v nékolika

Transferability is the relative capacity of a project's
results to be adapted and used in new contexts. Factors
supporting the transferability of project results include
availability in several languages; use of generic
terminology; clear descriptions and indexing of content;




jazycich; pouziti generické (Sirsi)
terminologie; jasné popisy a indexovani
obsahu; dobré aktivity Sifeni; uziti
akceptovanych 'primyslovych’
standardu, srovnavacich testu, atd;
modulové formatovani; volny pFistup atd.

good dissemination activities; use of accepted 'industry’
standards, benchmarks etc; modular formatting; free
access and so on.

Zdroj inspirace a poltické inovace.
Mezinarodni spoluprace se vztahuje k
jednotlivym DP, od kterych se zada
zaloZeni partnerstvi mezinarodni
spoluprace, stejné jako ke kolektivni

Source of inspiration and of policy innovation.
Transnational co-operation relates to individual DPs that
are requested to set up a transnational co-operation
partnership as well as to collective work through

TRANSNATIONAL CO- MEZINARODNI préci na tématickych sitich na evropske | -0 = L T level. I relates also to
OPERATION SPOLUPRACE uovni. Vztahuje se také na sdileni . . P :
osvédené metody mezi &lenskymi stéty sharing of good practice betvyeen Member States and
a Kli¢ovymi partnery, jako jsou socialni key partners such as the social pgrtners and the' '
partnefi a Evropska i<omise. Mezinarodni European Commission. Transnational co-operation is
spoluprace je jednim z kli¢ovych principt one of the key principles of EQUAL.
EQUAL.
Formovani Parnerstvi mezinarodni Formalisation of the Transnational co-operation
spoluprace (TCP), ustanovené na konci | Partnership (TCP), established at the end of Action 1
gﬁéﬁiﬁﬁ%&eﬁem fnl\é;ﬁq%\@)gm Akce 1 mezi nékolika DPs z rliznych between several DPs from different Member States. It

(TCA)

SPOLUPRACI (TCA)

¢lenskych statd. Popisuje mezinarodni
pracovni program, smeérny rozpocet, roli
kazdého nadnarodniho partnera, atd.

describes the transnational work programme, the
indicative budget, the role of each transnational partner
etc.

TRANSNATIONAL CO-
OPERATION
PARTNERSHIP (TCP)

MEZINARODNI
PARTNERSTVI (TCP)

Seskupeni nejméné dvou DPs z rliznych
Clenskych statd za uelem rozvinuti
spole¢nych nadnarodnich aktivit jako
jsou: vycvik, studia, produkty,
metodiky,vyména zakl nebo lektorl, atd.

Grouping of at least two DPs from different Member
States to develop joint transnational activities such as:
training, studies, products, methods, exchange of
trainees or trainers etc.

V ramci projektu odborného vzdélavani
investor, ktery (i) podporuje, usnadfuje,

Within a vocational training project, the stakeholder who
(i) supports, facilitates, activates and fosters the learning

TUTOR LEKTOR aktivuje a podnécuje ucebni proces a (ii) process and (ii) assists the trainer and co-ordinates
asistuje Skoliteli a koordinuje &innosti ve o
Hide. classroom activities.
gzi::ggg\s/ts/lin;(c)izthT:jtT;liﬁ\é/::gho a Any activity of guidance, counselling or supervision of a
TUTORING VYUCOVANI kompetentniho profesionala nad learner by an experienced and competent professional.

studentem. Lektor podporuje studenta
bé&hem ucéebniho procesu.

The tutor will support the learner during the learning
process.
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V Polsku jsou nezaméstnanymi ti, ktefi
nejsou zaméstnani a nevykonavaji
Zadnou jinou placenou praci. Jsou
schopni a pfipraveni vykonavat praci na
piny Gvazek v dané profesi. Postizeni
musi byt dostate¢né zdravi, aby mohli
vykonavat praci alespon na ¢astecny
Uvazek v dané profesi. Nezaméstnani

in Poland, the unemployed are those who are not
employed and do not do any other paid jobs. They are
capable of doing full time work in a given profession and
ready to do so. The disabled must be healthy enough to
be able to do at least part time job in a given profession.
The unemployed do not attend day schools and are

UNEMPLOYED NEZAMESTNANY nedochazeji denné do Skoly a jsou ; X L .
. o S . registered in a district employment agency in the area of
registrovani na okresnim ufadu prace v : .
A ) N . their permanent or temporary residence. They have to
oblasti jejich trvalého nebo pfechodného
ey s L Y X be at the age of 18-60 (women) or 18-65 (men) except
bydlisté. Musi byt ve véku mezi 18-60 ; . :
2 o . o for juvenile graduates. Monthly incomes of an
(zeny) a 18-65 (muzi), vyjma nezletilych
o N yix o unemployed person cannot exceed 50% of the lowest
absolventd. Mésicni pfijmy )
. . C e salary except for bank account incomes.
nezaméstnané osoby nesmi pfesahnout
50% nejnizsiho platu, vyjma pFijm
bankovniho uétu.
UNILATERAL JEDNOSTRANNOST Zahrnuti jediné instituce Involving a single institution
Proces ohodnocovani a uznavani h f . d - id
Sirokého okruhu znalosti. know-how The process of assessing and recognising a wide range
L dovednosti a kom etenc,i které Iidé, of knowledge, know-how, skills and competences which
VALIDATION OVERENI PLATNOSTI P ’ people develop throughout their lives in different

rozvijeji béhem svého Zivota v rdznych
kontextech, napf.prostfednictvim
vzdélani, praci a zajmové ginnosti.

contexts, for example through education, work and
leisure activities.

VALIDATION OF
COMPETENCES

OVERENI PLATNOSTI

Proces ohodnocovani a uznavani
vzdélavaci a vycvikové naplné, znalosti,
dovednosti a kompetenci ziskanych

The process of assessing and recognising educational
and training content, knowledge, skills and competences

KOMPETENCI b&hem specifické ugebni a/nebo acqwred during a specific learning and/or training
S N ) experience.
vycvikové zkuSenosti.
VALORISATION ZHODNOCENI \(alon_zacg je frap,cgu;sk,y termom pro 'Valor_|sa_t|on' is the French term for dissemination and
diseminaci a vyuzivani vysledku. exploitation of results.
A1 Pfevod nastudovanych lekci a integrace : .
VERTICAL VERTIKALNI . viech, anebo &asti vysledki, do politiky Transfgr of Iesgons learnt a_nd mtegra.tlon. of.all or part of
MAINSTREAMING NEDIFERENCOVANE a oraxe na instituéni. politické. Fidici results into policy and practice at the institutional,
VYUCOVANI P P ’ political, regulatory or administrative level.

nebo administrativni drovni.




VIRTUAL CAMPUSES

VIRTUALNI
UNIVERZITNI
PROSTORY-KAMPUSY

Spoluprace mezi institucemi vy$Siho
vzdélavani na poli e-learning (u€eni),
tykajici se: navrhu tvorby spole€nych
u€ebnich osnov ve spolupraci nékolika
univerzit, véetné dohod vyhodnoceni,
ovéreni platnosti a uznavani ziskanych
kompetenci, podléhajicich narodnim
postupim; provozni zkousky virtualni a
fyzické mobility ve velkém méfitku, spolu
s vyvojem inovativnich u€ebnich osnov
dvojitého rezimu, zalozenych jak na
tradi¢nich, tak on-line u€¢ebnich metod.
Tato Siroka definice zahrnuje mnoho
témat z partnerstvi mezi tradiCnimi
a/nebo dalkovami univerzitami a HEI s
cilem nabidnout spole¢né certifikace
(pro vysokoskolské a/nebo postgradualni
urovné) a spoluprace s podpurnymi
sluzbami pro studium. To také muze
zahrnovat kolektivni aktivity ve
strategickych oblastech vzdélavani nebo
vyzkumu pomoci spoluprace zahrnujici
vyzkumniky, akademiky, studenty,
management, administrativni a technicky
persondl. 'Virtualni kampusy' by nemély
byt zamé&fovany za e-learning platformy.

Cooperation between higher education institutions in the
field of e-learning, regarding: design of joint curricula
development by several universities, including
agreements for the evaluation, validation and recognition
of acquired competences, subject to national
procedures; large—scale experiments of virtual mobility in
addition to physical mobility and development of
innovative dual mode curricula, based on both traditional
and on-line learning methods. This broad definition
involves many issues from partnerships between
traditional and/or distance universities and HEI with a
view to offering joint certifications (for undergraduate
and/or postgraduate levels) and cooperation with
learning support services. This might also include
collaborative activities in strategic areas of education or
research through cooperation involving researchers,
academics, students, management, administrative and
technical personnel. 'Virtual campuses' should not be
confused with e-learning platforms.

VIRTUAL MOBILITY

VIRTUALNIi MOBILITA

Doplnék; nebo jako nahrada fyzické
mobility (Erasmus ¢&i podobné) mimo typ
nezavislé mobility, ktera stavi na
specifickych potencialech on-line ueni a
siti komunikace. MliZe pfipravovat a
rozsifit fyzickou mobilitu, a/nebo
nabidnout nové pfilezitosti pro
studenty/akademicky personal, ktefi jsou
neochotni nebo neschopni vyuzit fyzické
mobility. Zahrnuje rozvoj virtualni
mobility pro akademicky personal. Coz
znamena, ze je studentlim pro studia a
kurzy zalozené na dohodach

A complement ; or as a substitute to physical mobility
(Erasmus or similar) in addition to a type of independent
mobility which builds on the specific potentials of on-line
learning and network communication. It may prepare
and extend physical mobility, and/or offer new
opportunities for students/academic staff who are
unwilling or unable to take advantage of physical
mobility. It involves the development of virtual mobility
for academic staff. It means that full academic
recognition is given to the students for studies and
courses based on agreements for the evaluation,
validation and recognition of acquired competences via
virtual mobility. In this context, cooperation agreements




vyhodnoceni, ovéfeni platnosti a
uznavani ziskanych kompetenci pres
virtualni mobilitu poskytnuto plné
akademické uznani. V této souvislosti
jsou dohody o spolupraci klicem k
zajisténi schémat dlouhodobé udrzitelné
mobility.

are key to ensuring sustainable mobility schemes.

VOCATIONAL
EDUCATION AND
TRAINING (VET)

ODBORNE
VZDELAVANI A
VYCVIK

Vzdélavani a vycvik, ktery sméfuje k
tomu, aby vybavil lidi schopnostmi a
kompetencemi, které mohou byt vyuzity
na pracovnim trhu.

Education and training which aim to equip people with
skills and competences that can be used on the labour
market.

VOCATIONAL
TRAINING

ODBORNE
VZDELAVANI

Jakakoliv ¢innost vedeni, poradenstvi
nebo dohledu nad studentem zkuSenym
a kompetentnim profesionalem. Ucitel
podporuje studenta béhem ucebniho
procesu.

Any activity of guidance, counselling or supervision of a
learner by an experienced and competent professional.
The tutor will support the learner during the learning
process.




